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On Monday, October 3, 2016, teams from the MEA and the School Board reached Tentative Agreements through 
collective bargaining on contracts for both Teachers and Paraprofessionals. The MEA and the District negotiations’ 

teams worked together to reach the tentative agreements.  

Highlights of the Tentative Agreement include: 

For Teachers on the Grandfathered Schedule 

• Eligible teachers on the grandfathered schedule, other than those teachers rated unsatisfactory, shall 
receive 3 level movement (Examples: A ten month teacher currently at Level 4a of the Grandfathered 
Salary Schedule with a Bachelors’ Degree currently earns $41,005, this teacher moves to Level 5a on 
the Bachelor’s lane and will receive $41,912 in salary for the 2016-17 work year. Refer to the 
attachment titled “Grandfathered Schedule 2016-17 Bachelor’s Degree GAD2 10-Month” for this 
example.  Similarly, a ten month teacher with a Specialist Degree on Level 25c of the Grandfathered 
Salary Schedule currently receives $63,976 will move to Level 26c and receive $64,883. Refer to the 
attachment titled “Grandfathered Schedule 2016-17 Specialist GAB2 10-Month” for this example.) 

For Teachers on the Performance Pay Schedule 

• Modifications to the performance pay salary schedule are consistent with the requirements of Florida 
Statutes.   

• Eligible teachers rated highly effective will receive 3-level advancement.  Those rated effective will receive 2-
level advancement.  Those rated less than effective are not eligible for advancement in accordance with 
Florida Statutes.  (Examples: A ten month teacher receiving a Master’s Degree supplement currently 
on Level 7a earns $44,632 on the 2015-16 Performance Salary Schedule.  If this teacher earns a 
Highly Effective rating on the final teacher evaluation for the 2015-16 year, the teacher moves three 
levels on the 2016-17 Performance Salary Schedule to Level 8a and will receive $45,541. This amount 
includes the Masters supplement.  If this same teacher receives an Effective rating on the 2015-16 
final teacher evaluation, the teacher moves two levels to Level 7c and will receive $45,239 on the 
2016-17 Performance Salary Schedule. Refer to the attachment titled “Performance Schedule 2016-
17 Master’s Degree PAC2 10-Month” for these examples.) 

Longevity 

• In recognition of their long standing commitment to students, teachers with 16 and 25 years of continuous 
service in Manatee County receive longevity recognition in the form of additional supplements.  Teachers 
that have completed sixteen (16) years of uninterrupted service in Manatee County for the first time at the 
end of the 2015-16 work year will receive an additional Longevity annual supplement of $2,100.  Teachers 
that have completed twenty-five (25) years of uninterrupted service in Manatee County for the first time at 
the end of the 2015-16 work year will receive an additional Longevity annual supplement of $3,500. 
Teachers that previously attained these thresholds received credit on the schedule for their longevity.  This 
provision is subject to negotiations each year as compensation. Please see the attachment page including 
the Longevity language. 

Paraprofessionals 

• Returning paraprofessionals receive a one (1) salary step advancement on the salary schedule. 
• Paraprofessionals that are currently at the top step of the salary schedule receive a 2% increase on their 

base salary.  Refer to the Paraprofessional Salary Schedule for specific hourly amounts. 
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Duration and Retroactivity 

• The Duration of the agreement is until June 30, 2017.  The agreement is retroactive to 7/1/16. 

Health Insurance 

• There are no changes to health insurance plan benefits for the 2017 plan year. 
• Employees continue to have three plans to choose from:  Gold, Silver or Bronze plans.  
• The Health Insurance Plan premium structure and Employee contributions for health insurance plan 

coverage changes for some employees. The changes in premiums take effect in the December 2016 payroll 
for the January 1, 2017 plan year. The Health Insurance Plan premium structure changes from a three (3) 
tier structure to a four (4) tier structure.   The four tiers are as follows: 

“Employee Only” coverage The employee contribution to premiums for “Employee Only” coverage 
remains the same as the current contribution.   

“Employee plus Children” coverage The employee contribution for premiums for ‘Employee plus Children” 
coverage are at the same employee contribution rate as the current 
Employee plus one coverage premium. Therefore, employees that 
cover a single child will pay the same contribution rate for the coming 
year.   

Currently, employees that select coverage for multiple children must 
choose Employee plus Family Coverage. For the 2017 plan year, the 
employee contribution for these employees will be at the ”Employee 
plus Children” tier and the rate will be less than the current “Employee 
plus Family” contribution.  These employees will see a reduction in 
employee contributions for the 2017 plan year. 

“Employee plus Spouse” coverage Employees choosing to have coverage through the “Employee plus 
Spouse” tier will see increases in employee contributions. 

“Employee plus Family” coverage Employees choosing to have coverage through the “Employee plus 
Family” tier will see increases in employee contributions. 

• Employees may choose any of the four tiers during open enrollment for the 2017 plan year.  Please refer to 
the chart included in the Tentative Agreement packet describing the Health Insurance Plan premium 
contributions to see the specific amounts of employee contributions that take effect in December 2016 for 
the January 2017 plan year. 

Ratification Process 

• Bargaining Unit ratification vote is scheduled for the week of October 24, 2016. 

PLEASE REVIEW THE TENTATIVE AGREEMENT ATTACHMENTS FOR MORE DETAILS  

All modifications within the Tentative Agreements may only be implemented if ratified by the respective Bargaining Unit 
employees and the School Board.  For additional clarity pertaining to the Tentative Agreements please contact MEA. 




























































