The Following Items
Were Presented by
Management as

Proposals on August
30, 2017.

There have been no
agreements reached.



Tentative Agreement
Between
The School District of Manatee County
And

The Manatee Education Association

Article IV - ASSOCIATION RIGHTS

Section 5 — Request for Dues Deductions

Teachers shall have the right to request and be allowed dues deduction provided that dues
deduction and the proceeds thereof shall not be allowed any teacher association that has lost its
right to dues deduction pursuant to 447.507(4) of Florida Statutes.

Upon recelpt of a properly executed authorization card of the teaeher involved and a—eer—&ﬁed

eﬂ—e%beﬁefe%&g&&t%} the school dlstrlct shall deduct from the teacher's payeheck begmmng
September10th- no luter than the second pay period (rom the daie notice of deduction is received

by the Human Resource Departinent. the dues that the teacher has agreed to pay to the teacher
association as cert1f1ed by the Association. These deductions shall remain in effect while the
employee remains employed by the School Board or until the employee revokes said deductions

upon 30 day written notice to both the school district payroll office and the Association.

Deductions shall be made over 48 20 equal pay periods and made available at the School Board
offices or placed in the US mail monthly to the Teachers Association on or before the first workday
of the following month unless unforeseen circumstances cause a delay.

Any teacher who requested dues deducted who leaves the employment of the school district shall
not be required to pay any further dues to the Association. Any dispute as to the amount of dues
deducted shall be solely between the Association and the teacher involved and the Association
shall hold the School Board harmless from any liability arising from the deductions of any dues
certified by the Association. Dues deduction shall remain in effect until deductions are terminated

by the teacher.




Article IV - ASSOCIATION RIGHTS

Section 5 — Request for Dues Deductions

Manatee Education Association School Board of Manatee County, Florida

By: By:

Date: Date:




Tentative Agreement
Between
The School District of Manatee County
And

The Manatee Education Association

Article V- WORKING CONDITIONS

Section: 8 — Notification of Assignment

Prior to making teacher assignments for the following year, the principal shall request preferences for
assignments from teachers. Teachers will be notified of their teaching assignment for the following year
Jured two weeks before the last calendar work day of the teacher’s contract year. If scheduling
problems necessitate a change in this teaching assighment, the teacher shall be notified of the change at

the earliest possible date.

Manatee Education Association School Board of Manatee County, Florida

By: By:
Date: Date:




Tentative Agreement
Between
The School District of Manatee County
And

The Manatee Education Association

Article V - WORKING CONDITIONS




Manatee Education Association School Board of Manatee County, Florida

By: By:

Date: Date:




Tentative Agreement
Between
The School District of Manatee County
And

The Manatee Education Association

Article V- WORKING CONDITIONS
Section: 16 — Procedures for Teachers not Re-nominated

Teachers reappointed for the ensuing school year shall be notified of the reappointment en-e+before
Juned six weeks before the last calendar work day. Teachers not reappointed for the ensuing school
year shall be notified, in writing, ererbeforedune. six weeks before the last calendar work day.

Manatee Education Association School Board of Manatee County, Florida

By: By:

Date: Date:




Tentative Agreement
Between
The School District of Manatee County
And

The Manatee Education Association

Article V- WORKING CONDITIONS
Section: 26 — Elementary Early Release/Elementary Report Card Pick Up

(a) Scheduling: Teachers will be released early on two student attendance days for each report card pick
up and scheduled for a comparable amount of time for parent conferences outside the regular work
day. The plan for scheduling these parent conferences shall be by consensus of the principal and
teachers. Included in this plan shall be a procedure to assure coordination of conferences and a
procedure for notifying parents. Also included in the plan shall be the assignment of assistance in
arranging conferences. The School Board shall determine the dates for elementary early release no later
than the first board meetingin-Novemberforthe 1991 9 hoolve nd-e han Hst-beard

School Board authorizes early release for elementary students, all parent conferences outside the
regular duty day shall be voluntary.

Manatee Education Association School Board of Manatee County, Florida

By: By:

Date: Date:




Tentative Agreement
Between
The School District of Manatee County
And

The Manatee Education Association

Article V- WORKING CONDITIONS
Section: 31 — Contract for Guidance Counselors

Secondary Guidance Counselors may work an additional 45 hours per year. The extended time will be
scheduled by the school principal. Each secondary school shall receive an additional 15 hours per
counselor to be scheduled by the Principal based on the needs of the school. The basic teacher's salary
schedule shall be used to determine their hourly rates.

Manatee Education Association School Board of Manatee County, Florida

By: : By:

Date: Date:




Tentative Agreement
Between
The School District of Manatee County
And

The Manatee Education Association

Article IX — PAID LEAVES AND MILITARY LEAVES

Section 2 — Sick Leave Statement

leave balances through the empioyee self-service portal in the

Teachers will have access to il

PeopleSoft system. The self-service portal will be available at all times and will be current as of the most

recent pay period.

Manatee Education Association School Board of Manatee County, Florida

By: By:

Date: Date:




Tentative Agreement
Between
The School District of Manatee County
And

The Manatee Education Association

NAME CHANGE FROM MTI TO MTC

In 2014, the Board unanimously voted to change Manatee Technical Institute (MTI) to Manatee
Technical College (MTC). This update is to be reflected throughout the Master Contract—MFE

is-new-referenced on pages 3, 24, 31 and 91.

NAME CHANGE FROM PATS TO TALEO

In 2015, the School District of Manatee County transitioned from the Personnel Applicant
Tracking System (PATS) to another applicant management system. A general reference to the
applicant management system is now to be included on page 45 and 46.

Manatee Education Association School Board of Manatee County, Florida

By: By:

Date: Date:
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Tentative Agreement
Between
The School District of Manatee County
And

The Manatee Education Association

Article X — UNPAID LEAVES

Section: 2 Insurance Coverage

Any teacher granted a leave of absence as provided in Section 1, item 1 of this Article, or sranted
leave pursuant to the Family and Medical Leave Act, shall be given the opportunity, if the carrier
permits, to continue insurance coverage in existing school programs during the leave, provided
that the full premiums for such insurance programs shall be paid by the teacher on a monthly basis
in advance of the month due. It is the teacher's responsibility to handle all arrangements with the

payrel benefits office.

In the event a teacher fails to make full premium payments, such coverage will be canceled at the
end of the last month for which full payment was received. Costs of any services received
subsequent to the cancelation date will be fully born by the teacher.

Any teacher granted a leave of absence as provided in Section I, item 2 of this Article, except
those granted leave pursuant to the Family and Medical Leave Act, shall be eligible for insurance
under District insurance programs for the remainder of the month during which the leave begins.
The teacher will become eligible for COBRA at the time school insurance coverage ends. Upon
return to the District from such leave, the teacher will be eligible to participate in District insurance
programs effective the first of the month following the month in which they return from leave

Manatee Education Association School Board of Manatee County, Florida

By: By:
Date: Date:




Tentative Agreement
Between
The School District of Manatee County
And

The Manatee Education Association

Article XII - COMPENSATION AND HEALTH INSURANCE
Section: 1 - Salary

The salary schedule shall be as set forth in Appendix "A".

In any year in which bargaining is concluded prior to the legislature’s adoption of the state
education budget, either side will have the ability to reopen bargaining if the funding for the
Manatee County School District, through the FEFP appropriations, is more than +/- 2% per student
different than had been anticipated in the bargaining process.

Section 2 - Supplemental Salary Schedule
The supplemental salary schedule shall be as set forth in Appendix "B".

Section 3 - Commitment of the Parties

The Manatee Education Association agrees to work with the Manatee County School Board to
ensure the continued actuarial viability and stability of the insurance fund by negotiating any
necessary plan and rate changes.

The Manatee County School Board will provide the cost of the health insurance plan as defined
by the provisions of Appendix E.

Any change in health insurance benefits and/or premiums will be negotiated between the Board
and the Association before the Board takes action on any change.

o 1oora

an

does not give the MEA the right to negotiate the specific plan administrator.
Section 4 - Health Insurance Committee

The parties agree to a Health Insurance Committee, involving representatives appointed by the
bargaining agents of employee groups and those designated by the Superintendent for the
purpose of continuing to explore ways of containing the cost of health insurance. The committee
shall not exceed 16 members, eight of whom will be appointed by the Superintendent, including
the chair, and eight members appointed by the District’s unions. The Health Insurance



Committee (HIC) shall have the authority to make recommendations to the negotiating team

regarding health insurance issues and propose language. The health-insurance-committeeshall

= nlakd = mabha ata) aVal

The cost of any wellness program shall be borne by the health insurance fund from premium

proceeds and any wellness contributions made by third parties.

Section 5 - Plan Design

A summary of the health insurance plan designs and their associated premiums for the 2016
2018 plan year are located in Appendix E.

2015-2016

FIEA Teacher Contract
Insurance

The parties agrze thal for the 20005 2006 school vear that the Boarg vall
ks

contibute an addsonal 4 S eallion to the Healll Insaranae Fund 10 ensure the

cortubution strategy berett ananges and ‘or altermatives, and relidging during
e DOTE-2015 schonl year ard to prowide to 1ne Negatiating teams and me
Supsnnterdent recommendations hat make the plan salt sustaming
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Terminally Il Employees - Any employee who has credit for a minimum of 2 years of service
with the School Board, who, at the time of the leave, is covered under the Board health

insurance plan and who is terminally ill er-has-a-family-memberwhe-isterminallyill shall have

the School Board portion of his or her insurance premium paid by the Board for up to 12
months from the date that the individual begins his or her unpaid sick leave.

Any documentation of terminal illness shall remain confidential and not be placed in the
personnel file of the employee.

Full Year Coverage - Teachers who complete their contract year -and have paid for afull year’s
health insurance coverage, and are reappointed for the next contract yvear shall receive a full
year’s health insurance coverage.

Teachers who terminate will have their health insurance discontinued at the end of the
month of termination. Any pre-paid premiums for health insurance will be refunded to the
teacher. Teachers who terminate will be eligible for G COBRA cov erage.

New Teacher Coverage - New teachers who wish to purchase health insurance so that they
will have coverage from the date that they begin work until the normal effective date of
coverage may purchase such coverage at full monthly cost inciudi*"; board share of

Manatee Education Association School Board of Manatee County, Florida

By:
Date: Date:

By:




Tentative Agreement
Between
The School District of Manatee County
And

The Manatee Education Association

Article XII - COMPENSATION AND HEALTH INSURANCE
Section: 6 — Codification of Salary Guidelines and Fringe Benefits

Subdivision 5. Fringe Benefits

1. Term Life Insurance Policy: The School Board will pay the premium for a Term Life Insurance policy in
an amount equal to the employee’s Arnual-Earaings contract base salary for all newly-hired employees.
The newly-hired employee will also have the option to purchase additional life insurance up to one, two
or three time Annual Earnirgs-Salary. Additional life insurance amounts in excess of $300,000 will require
evidence of insurability and approval by the life insurance provider. Any requests for additional life
insurance after the employee receives their first payroll deduction will require evidence of insurability and
approval by the life insurance provider.

Manatee Education Association School Board of Manatee County, Florida

By: By:
Date: Date:




Tentative Agreement
Between
The School District of Manatee County
And

The Manatee Education Association

Article XII - COMPENSATION AND HEALTH INSURANCE
Section 6 — Codification of Salary Guidelines and Fringe Benefits

Subdivision 7. Payroll Errors

Payroll errors which are not the result of teacher error shall be corrected within five (5) days of
notification unless the teacher and the Board mutually agree to extend the correction period.

It is the Board’s intent to extend the date for those teachers who have been inadvertently overpaid.
Under no circumstances shall the correction period be extended bevond the school year.

Manatee Education Association School Board of Manatee County, Florida

By: By:

Date: Date:




Tentative Agreement
Between
The School District of Manatee County
And

The Manatee Education Association

Article: XVI - SICK LEAVE BANK
Section: 3 — Replenish Contribution

After the bank is established, all participating members shall contribute one (1) additional newly
accrued day each time the bank reaches a balance of 25% of the number of participants. When
it becomes necessary to replenish the bank, contributions shall be equally required of all
members participating.

Members participating in the sick leave bank will be notified the month before a contribution is
withdrawn to replenish the bank. Replenishment of the bank may occur at any time during the
year when the balance reaches 25% or lower.

Manatee Education Association School Board of Manatee County, Florida

By: By:

Date: Date:




Tentative Agreement
Between
The School District of Manatee County
And

The Manatee Education Association

APPENDIX “A”
INSTRUCTIONAL SALARY SCHEDULES

Placement on the Teacher's Salary Schedule is determined by public school teaching experience. A
teacher will be given credit for all public school teaching experience, provided the experience was
earned in the United States and prowded the teacher was properly certrﬁed at the time the experience

was earned. A-rew-salary % :
The salary schedule will include two lanes, one for annual contract and one for PSC (Professional

Services Contract) fereach-degree-level: Allermployeeswhesestart date-isafterduly-1.2009-will be
placed-onthe-appropriatestep-onthe-ACsalarysehedule: |n compliance with F.S. 1012.22 all

instructional employees new to the district, returning to the district after a break in service without an
authorized leave of absence, or appointed for the first time to a position in the district in the capacity of
instructional personnel shall be placed on the performance salary schedule. Instructional personnel who
hold an advanced degree in their area of certification will be awarded a degree supplement.

One year advancement on the salary schedule shall be based upon 99 or more days employment,
including paid holidays, within the school district during a school year. The method of advancement to

succeeding levels after-the-2030-2041 schoehyear shall be determined through negotiation. There is no

presumption of status quo with respect to advancement to a different level on the salary schedule. Nete

Vocational Teachers initially employed by the District after February 15, 2002 who are locally certified
shall be granted full credit on the salary schedule for all previous work experience that is related to the
assignment and/or area of certification of the employee. Such experience must be properly documented
and submitted to the district for verification.

Teachers in the Deferred Retirement Option Program (DROP) who are approved for participation in the
extended DROP program by the Superintendent of Schools shall be continued in the DROP program on
an annual contract basis. The annual contract basis for renewal shall refer to the contractual status only
and shall not affect the salary schedule placement of the teacher.



APPENDIX “A”

INSTRUCTIONAL SALARY SCHEDULES

Manatee Education Association School Board of Manatee County, Florida

By: By:

Date: Date:




Performance Schedule 2017-2018

gacheiors

Legres

Perforamcne Schedule Placement
Teachers Hired as of 7/1/2017

New [eacher Plocementt § 38,288
P Year $ 38,590
2 Year 5 38892
3 Year 3 39195
4 Year $ 39,497
5Year $ 39,799
6 Year $ 40,101
7 Year $ 40,404
8 Year $ 40,706

a 5 38 288 113b 3 49,471 125¢ % 450,654
His) $ 38,590 i13c $ 49773 1244 $ 60,957
ic $ 38892 |l4a $ 50,076 (26b $ 41,259
2a $ 392,195 |[14b $ 50,378 |26cC $ 61,561
2b $ 39,497 |14c $ 50,680 |27a $ 61,863
2c $ 39,799 |15a $ 50,982 [27b $ 62,166
3a 3 40,101 |15b $ 51,285 |27¢ $ 62,468
3b $ 40,404 |15¢c $ 51,587 |28a $ 62,770
2E % 40,706 {14a $ 51,889 |28b $ 63,072
4 $ 41,008 [1éb $ 52,191 |28¢ $ 63,375
4h 3 41,310 |16c $ 52,494 |29a $ 63,677
4¢c $ 41,613 |17¢ $ 52,796 |29b $ 63979
5a $ 41,915 [17b $ 53,098 |29¢ 3 64,281
5b $ 42,217 |17¢ $ 53,400 |30a $ 64,584
56 $ 42,519 |18¢ $ 53,703 |30b $ 64,886
6 % 42,822 [18b 3 54,005 |30c¢ $ 65,188
sb $ 43,124 |18c $ 54,307 |3la $ 65,490
46C $ 43,426 |19a $ 54,602 |131b $ 65793
7a $ 43,728 [15b $ 54912 |31c $ 66,095
7b $ 44,031 |19¢ % 55,214 |32a $ 66,397
7C $ 44,333 |20a $ 55516 |32b $ 66,699
8a $ 44,635 |20b $ 55,818 |32¢ $ 67,002
8b $ 44,937 |20c $ 56,121 [33a $ 67304
c $ 45,240 |21a $ 56,423 [33b $ 67,606
9a 3 45,542 |21b $ 56,725 |33c $ 67,708
9b $ 45844 [21c $ 57,027 |34a $ 68,211
9c $ 46,146 |22a $ 57,330 |34b $ 68,513
10a $ 46,449 |22b $  57.632 |34c $ 48,815
10b $ 46,751 |22¢ $ 57,934 |35a 3 69,117
10c $ 47,053 [23a $ 58,236 |35b $ 69,420
11a $ 47,355 |23b $ 58,539 |35¢ $ 69,722
11b $ 47,658 |23c $ 58841 |36a $ 70,024
11c % 47,960 |24a $ 59,143 |3éb 3 70,326
12a 3 48,262 |24b $ 59,445 |36C $ 70,629
12b $ 48,564 [24c $ 59,748 |37a $ 70,931
12¢ $ 48,867 |25a $ 60,050 |37b $ 71,233
13a $ 49,169 |25b $ 60,352 |37¢c $ 71,535

Degree Supplements |

Masters

Specialist

ot Ho™ Mo




Performance Schedule 2017-2018 Perforamcne Schedule Placement Degree Supplements
" Bachalor's Degree leachers Hired as &f //1/2017 Masters ] £a7
“ PXD2 New legcher Placementi § 42,216 Speciqiist 1 ¥ 527
| . -Monin 1 Yeaor 1 47,518 Doctorate |3 5,650
ial § 42214 $ 54,608 {28b S 47,000 2 Year $ 42820
$ 42,518 $ 54,910 |28C $  é7.303 3 Year $ 43,123
lic $ 42,820 $ 55213 [29a $ 67,605 4 Year $ 43495
2a $ 43,123 $ 55515 |29% $ 47,507 SYear $ 43,727
2D $ 43425 $ 55817 [29¢ $ 68,209 6 Year $ 44,029
2c $ 43,727 $ 56,119 |30a § 68512 7 Year $ 44332
3a $ 44,029 $ 56,422 |30b $ 468814 8 Year $ 44,634
3b $ 44,332 $ 56,724 |30c $ 69,116
3c $ 44,634 $ 57026 |31 $  69.418
4q $ 44936 $  57.328 [31b $ 69,721
4b $ 457238 $ 57,631 |31c $ 70,023
4c $ 45,541 $ 57,933 |32a $ 70,325
5a $ 45843 $ 58,235 (320 $ 70,627
ob $ 46,145 $ 58,537 |32¢ $ 70,930
s $ 46,447 $ 58,840 |33ad $ 71,232
6a $ 46,750 $ 59,142 |33b $ 71,534
6b $ 47,052 3 59,444 |33c $ 71,836
6C $ 47,354 $ 59,746 |34a $ 72,139
7a $ 47,656 $ 460,049 |34b $ 72,441
/b $ 47,959 $ 60,351 |34c $ 72,743
7C $ 48,261 $ 60,653 |35a $ 73,045
8a $ 48,543 $ 60,955 135D $ 73348
8b $ 48865 $ 61258 [35¢ $ 73,650
8c $ 49,148 $ 61,560 |36a $ 73952
9a $ 49,470 |22¢ $ 61,862 |36b $ 74254
b $ 49772 230 $ 62,164 |36C $ 74,557
SG $ 50,074 |23b $ 62,467 |37a $ 74859
100 $ 50,377 |23c $ 62,769 |37b $ 75161
10b $ 50,679 |24a $ 63,071 |37¢c $ 75463
10c $ 50981 [24b $ 63,373 [38a $ 75766
11a $  51.283 |24c 3 63,676 138D $ 76,068
11b $ 51,586 |25a $ 63,978 |38¢ $ 76370
1lc $ 51,888 |25b $ 64,280 |3%9a $ 76,672
12a $ 52,190 |25¢ $ 64,582 |39 $ 76975
12b $ 52,492 |26a $ 64,885 |39c $ 77277
e $ 52795 |26b $ 65187 |40aq $ 77579
13a $§ 53,097 |26c $ 65,489 |40b $ 77,881
13b $ 53399 |27a $ 65791 [40¢c $ 78184
I8¢ $ 53701 [27b $ 66,094 |41a $ 78,486
14a $ 54,004 [27c $ 66396 |41b $ 78,788
14b $ 54,306 |28a P 66,698 |41c $ 79,090




