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2019-2020 Hourly Schedules for Paraprofessionals, Teacher Assistants, Library Assistants, ED. Interpreter 1 & 2, Home Schl Liaison 1 & 2

Grade 01 02 03 04 05 06 07 08 09 10 11 12 13 14 15 16 17 18 19 20 21 22 23
pPP2 $ 1323 | $ 1353 ) $ 1371 | $ 1405 | $ 1426 | $ 1460 | $ 1482 | $ 1512 | ¢ 1539 [ $ 1571 [ $ 1606 [ $ 1632 [ $ 1665 | $ 1696 | $ 1737 | $ 1770 | $ 1803 | $ 1824 | $ 1839 | $ 1856 | $ 1939 | $ 21.08 | $ 21.81
PP3 $ 1349 | $ 1377 | $ 13.99 | ¢ 1427 | $ 1454 | $ 1486 | $ 1512 | $ 1541 | ¢ 1572 [ $ 16.03 | $ 1637 | $ 1664 [ $ 1700 | $ 1727 | $ 1766 | $ 1803 | $ 1837 | $ 1857 | $ 1876 | $ 1892 | $ 1975 | $ 2149 | $ 22.22
PP4 $ 1372 $ 1406 | $ 1423 | $ 1455 | $ 1480 [ $ 1516 | $ 1540 | $ 1569 | $ 1599 [ $ 1633 | $ 1667 | $ 1699 | $ 1731 | $ 1762 | $ 1799 | $ 1837 [ $ 1873 | $ 1896 | $ 1911 [ $ 1926 [ $ 20.13 | $ 21.89 | $ 22.62
PP5 $ 1400 | $ 1429 | $ 1452 | ¢ 1482 | $ 1510 | $ 1544 | $ 1569 | $ 16.00 [ $ 16.29 [ $ 1663 | $ 1702 | $ 1730 [ $ 1765 | $ 1795 | $ 1834 | $ 1873 | $ 19.09 | $ 1928 | $ 1947 | $ 1964 | $ 2053 | $ 22.32 | $ 23.05
PP6 $ 1426 | $ 1457 | $ 1478 [ ¢ 1512 | ¢ 1537 | $ 1574 | $ 1600 | $ 1630 | $ 1661 | $ 1698 [ $ 1733 | $ 1763 | $ 17.98 | $ 1828 | $ 1869 | $ 19.09 | $ 1946 [ $ 1965 | $ 19.86 [ $ 20.03 [ $ 2094 | $ 22.76 | $ 23.49
2019-2020 Hourly Schedules for Teacher Aides
01 02 03 04 05 06 07 08 09 10 1 12 13 14 15 16 17 18 19 20 21 2 23
$ 1079 [ $ 11.05 | $ 1118 [ $ 1139 [ $ 1165 | $ 1193 [ ¢ 12.07 | $ 1235 | $ 1263 [ $ 1284 | $ 13.06 | $ 1337 | $ 1366 | $ 1390 [ $ 1417 | $ 1464 | $ 1482 | $ 1501 | $ 1518 | $ 1530 [ $ 16.15 | $ 1748 | $ 18.21
$ 1098 | $ 1122 ($ 1139 | $ 1160 [ $ 1188 | $ 1217 [ $ 1229 | $ 1259 | $ 1286 | $ 13.09 | $ 1328 | $ 13.65 | $ 1390 | $ 1419 | $ 1439 | $ 1491 | $ 1508 | $ 1529 | $ 1544 | $ 1558 | $ 1644 | $ 17.81 | $ 1854
$.1119 | $ 1144 | $ 1162 | $ 1181 [ $ 1209 | $ 1237 [ § 1253 | ¢ 1281 | $ 1312 | $ 1332 | $ 1352 | $ 1386 | $ 1419 | $ 1442 | $ 1467 | $ 1520 | $ 1536 | $ 1558 | $ 1574 | $ 1589 [ $ 1676 | $ 18.16 | $ 18.62
$ 1140 [ $ 1165 | $ 1182 | $ 1203 [ $ 1231 | $ 1261 [ $ 1276 | $ 13.08 | $ 1336 | $ 1359 | $ 13.79 | $ 1418 | $ 1442 | $ 1472 | $ 1494 | $ 1546 | ¢ 1567 | $ 1589 | ¢ 1606 | $ 16.19 | $ 17.09 | $ 1851 | $ 19.24
$ 1163 | $ 1188 | $ 1204 | $ 1226 [ $ 1255 | $ 1285 [ $ 13.03 | $ 1331 | $ 13.62 | $ 1381 | $ 14.06 | $ 1440 | $ 1472 | $ 1497 | $ 1524 | $ 1576 | $ 1597 | $ 16.19 | $ 1633 | $ 1650 | $ 1740 | $ 1885 | $ 19.58
2019-2020 Hourly Schedules for Parent Liaisons
Grade 01 02 03 04 05 06 07 08 09 10 11 12 13 14 15 16 17 18 19 20 21 2 23
PL1 $ 13.04 {$ 1330 {$ 1349 | $ 1391 |$ 1417 | $ 1445 | $ 1473 [$ 1509 | $ 1537 {$ 1567 | $ 1610 | $ 1639 | $ 1680 | $ 17.10 | $ 1752 | $ 1796 | $ 1833 { $ 1871 [ $ 1893 |$ 1908 | $ 21.12 | $ 21.85 | $ 21.85
PL2 $ 1752 | $ 1796 |{$ 1833 [ $ 1870 | $ 1917 {$ 1955 | $ 20.03 | ¢ 20.82 | $ 20.91 |$ 21.25 | $ 21.80 |$ 2233 |$ 2285 | $ 2335 | $ 2387 | $ 2439 |$ 2498 |$ 2554 |$ 2579 | $ 26.05 | $ 28.61 | $ 29.34 | $ 29.34




2019-2020 MEA Allocations

Paras

734

Teachers

2830.6

Mandatory Emplover-Paid

Cost Percentage
Retirement: 8.47%
FICA 7.65%
Workers' Comp 1.40%
Life 0.22%
Total 17.74%
MEA Referendum Supplement Calculations
e Mandator Net
ndatol e
Withholding Y
Employer-Paid| Employee Funds
Total Net Empioyee Cost of R
. Percentage Federal and Group Available for Referendum
Union Group Referendum X Group Schedule
Allocation State Referendum . Referendum Supplement
Funds Referendum . . Adjustment
Furds Withholdings Funds Supplement
) at17.74% Allocation
Allocation
Paraprotession
- L $ 40,061,265 5% S 1,945,007| $ 345,044| $ 1,599,963| $ 500,430| $ 1,099,533 S 1,498
Teachers S 40,061,265 51% $ 218006321 S 3,867,432| $17,933,200} $4,550,269] 513,382,931 S 4,728
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ARTICLE XI 74 K
COMPENSATION AND HEALTH INSURANCE /’/ ‘f/ 7 ! ’/ 4 / /9

Section 4 - Plan Design

1. Summary - A summary of the health insurance plan designs and their associated premiums for
the 2011 plan year 2017-2018 are located in Appendix C.

Participants in the health insurance plans for 2017 will have a premium holiday for the month of
December 2017 as a result of a premium cycle change. Participants will not have employee
premiums deducted for the December 2017 paydays. The Board premium will continue to be paid.

2. EAP - The superintendent shall establish a committee to develop an Employee Assistance
Program (EAP) which shall include two members appointed by the Manatee Education Association.
The committee shall not exceed 8 members. The EAP shall be open to all employee groups. Such
EAP shall operate within the funds identified for this purpose.

3. Terminally Il Employees - Any employee who has credit for a minimum of 2 years of service
with the School Board, who, at the time of the leave, is covered under the Board health insurance
plan and who is terminally ill or has a family member who is terminally ill shall have the School
Board portion of his or her insurance premium paid by the Board for up to 12 months from the date
that the individual begins his or her unpaid sick leave.

Any documentation of terminal illness shall remain confidential and not be placed in the personnel
file of the employee.

4. Full Year Coverage - Paraprofessionals who complete their contract year and have paid for
a full vear’s health insurance coverage shall receive a full vear’s health insurance coverage.

Coverage for paraprofessionals who separate from the District:

a. If a paraprofessional finishes the contract year (May/June, depending on the last
workday for the employee) and is non-renewed, resigns, or retires, benefit
premiums will be collected to provide coverage through July 31.

b. If a paraprofessional resiens during the contract year (prior to the last workday),

benefit coverage will continue through the end of the termination month.

5. A paraprofessional who completes the full contract vear and is rehired prior to the first duty
day of the next contract vear will not be considered to have a break in service, therefore, all
benefits will be restored and premiums will be collected accordingly.

6. A paraprofessional who resigned from the district and is rehired after the start of the work
year is considered a new hire and benefits will not be effective until the waiting period has been
met unless the emplovee pavs the full September premium in advance.

7. New Emplovee Coverage - New paraprofessionals who wish to purchase health insurance so
that thev will have coverage from the date that they begin work until the normal effective date




42 of coverage, may purchase such coverage at full monthly cost. including Board share of

43 premiums, for each month or portion thereof during this interim period of time.




School District of Manatee County (SDMC)

September 26, 2019

Empower Results®

Proprietary & Confidential
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