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Performance Schedule 2019-2020

Performance Schedule Placement

Degree Supplements

Bachelor's Degree 10-Month Masters S 937
PAD2-R New Teacher Placement 1c $ 40,504 |Specialist S 3,436
10-Month 1Year 2a $ 40,817 [Doctorate [$ 5,934
la 13b |$ 51,436 [25c |S 62,992 |2 Year 2b S 41,129
1b 13c |$ 51,748 |26a |S 63,304 |3 Year 2c S 41,441
1c S 40,504 [14a |$ 52,060 |26b |S 63,616 |4 Year 3a S 41,754
2a S 40,817 |14b |$ 52,373 |26¢c |S 63,929 |5 Year 3b S 42,066
2b S 41,129 |14c |$ 52,685 |27a |S 64,241 |6 Year 3c S 42,378
2c S 41,441 |15a |$ 52,997 |27b |$ 64,553 |7 Year 4a S 42,691
3a S 41,754 |15b |$ 53,310 |27c |S 64,866 |8 Year 4b S 43,003
3b |$ 42,066 |15c |$ 53,622 |28a |S 65,178 Effective for newly hired teachers
3c |$ 42,378 |16a |$ 53,934 [28b |$ 65,490 beginning 7/1/2019.
4a S 42,691 |[16b |$S 54,247 |28c |$S 65,803
4b S 43,003 |16c |$ 54,559 [29a |$ 66,115
4c S 43,315 |17a |$S 54,871 [29b |S 66,427
5a S 43,628 |17b |$S 55,184 [29c |S 66,740
5b S 43,940 |17c¢ |$ 55,496 [30a |S 67,052
5¢ S 44,252 |18a |$ 55,808 [30b |S 67,364
6a S 44,565 |18b |$ 56,121 [30c |S 67,677
6b S 44,877 |18c |$ 56,433 |31a |S 67,989
6c S 45,189 |19a |$ 56,745 |31b |S 68,301
7a S 45,502 |19b |$ 57,058 [31c |S 68,614
7b S 45,814 |19c |$ 57,370 [32a |S 68,926
7c S 46,126 [20a |$ 57,682 |32b [S 69,238
8a S 46,439 |20b |S 57,995 [32c |$ 69,551
8b S 46,751 |20c |$ 58,307 |33a |S 69,863
8c S 47,063 [21a |$ 58,619 |33b |$ 70,175
9a S 47,376 [21b |$ 58,932 |33c |$ 70,488
9b S 47,688 |21c |$S 59,244 |34a |S 70,800
9c S 48,000 [22a |$ 59,556 [34b |S 71,112
10a |$ 48,313 [22b |S 59,869 |34c |S 71,425
10b |$ 48,625 [22c |$ 60,181 |35a |$ 71,737
10c |$ 48,937 [23a |S 60,493 |35b |S 72,049
11a |$ 49,249 |23b |$ 60,806 |35¢c |S 72,362
11b |$ 49,562 [23c |S 61,118 |36a |S 72,674
11c |$ 49,874 |24a |S 61,430 |36b [S 72,986
12a |$ 50,186 [24b |S 61,742 |36¢c |S 73,299
12b |$ 50,499 [24c |S 62,055 |37a |$ 73,611
12¢ |$ 50,811 [25a |S 62,367 |37b |S 73,923
13a |$ 51,124 [25b |S 62,679 |37c |$S 74,235

*Salary schedule adjusted for additional 15 minutes, which equates to a 3.33% increase.

The referendum supplement is not included.




Performance Schedule 2019-2020

Performance Schedule Placement

Degree Supplements

Bachelor's Degree 11-Month Masters S 937
PXD2-R New Teacher Placement 1c $ 44,563 |Specialist S 3,748
11-Month 1Year 2a $ 44,876 [Doctorate [$ 6,872
la 14c |$S 56,744 |28b |S 69,549 |2 Year 2b S 45,188
1b 15a |$ 57,056 [28c |S 69,862 |3 Year 2c S 45,500
1c S 44,563 |15b |$ 57,369 |29a |S 70,174 |4 Year 3a S 45,813
2a S 44,876 [15¢ |$ 57,681 |29b | S 70,486 |5 Year 3b S 46,125
2b S 45,188 [16a |$ 57,993 |29c |S$ 70,799 |6 Year 3c S 46,437
2c S 45,500 [16b |$ 58,306 |30a |S$ 71,111 |7 Year 4a S 46,750
3a S 45,813 16c |$S 58,618 |30b |S 71,423 |8 Year 4b S 47,062
3b |$ 46,125 |17a |$ 58,930 |30c |$ 71,736 Effective for newly hired teachers
3c |$ 46437 |17b |$ 59,243 [31a [$ 72,048 beginning 7/1/2019.
4a S 46,750 [17¢ |$ 59,555 |31b |S 72,360
4b S 47,062 |18a |$ 59,867 [31c |S 72,673
4c S 47,374 |18b | S 60,180 [32a |S 72,985
5a S 47,687 |18c |$S 60,492 [32b |S 73,297
5b S 47,999 |19a |$ 60,804 [32¢c |S 73,610
5¢ S 48,311 |19b |$ 61,117 |33a |S 73,922
6a S 48,624 |19c |$ 61,429 |33b |S 74,234
6b S 48,936 |20a |$ 61,741 |33c |S 74,547
6c S 49,248 |20b |$S 62,054 [34a |S 74,859
7a S 49,561 |20c |$ 62,366 |34b |S 75,171
7b S 49,873 |21a |$ 62,678 [34c |S 75,484
7c S 50,185 [21b |$ 62,991 |35a |S 75,796
8a S 50,498 |21c |$ 63,303 (35b |$ 76,108
8b S 50,810 |22a |$ 63,615 |35c |S 76,420
8c S 51,122 [22b |$ 63,927 |36a |S 76,733
9a S 51,434 [22c |$S 64,240 |36b |S 77,045
9b S 51,747 |23a |$ 64,552 |36¢c |S 77,357
9c S 52,059 |23b |$ 64,864 |37a |S 77,670
10a |$ 52,371 |23c |$S 65,177 |37b |S 77,982
10b |$ 52,684 [24a |S 65,489 [37c |S 78,294
10c |$ 52,996 [24b |S 65,801 |38a |S 78,607
11a |$ 53,308 [24c |S 66,114 |38b |S 78,919
11b |$ 53,621 [25a |S 66,426 |38c |S 79,231
11c |$ 53,933 |25b |S 66,738 |39a |$ 79,544
12a |$ 54,245 |25¢ |S 67,051 |39b [S 79,856
12b |$ 54,558 |26a |S 67,363 |39¢c [$ 80,168
12c |$ 54,870 [26b |S 67,675 |[40a |S 80,481
13a |$ 55,182 [26¢c |S 67,988 [40b |S 80,793
13b |$ 55,495 [27a |S 68,300 [40c |S 81,105
13c |$ 55,807 [27b |S 68,612 |[41a |S 81,418
14a |$ 56,119 |27c |S 68,925 |41b [$ 81,730
14b |$ 56,432 [28a |S 69,237 [41c |$S 82,042

*Salary schedule adjusted for additional 15 minutes, which equates to a 3.33% increase.
The referendum supplement is not included.




Grandfathered Schedule 2019-2020
Bachelor's Degree

GAD2-R
10-Month
la $ 39,871 |11b $ 49,553 |21c $ 59,236 |32a S 68,917
1b S 40,183 |11c S 49,865 |22a S 59,548 |32b S 69,230
1c S 40,496 |12a $ 50,177 |22b $ 59,860 |32c S 69,542
2a S 40,808 |12b S 50,490 |22c S 60,172 |33a S 69,854
2b $ 41,120 |12c $ 50,802 |23a $ 60,485 |33b $ 70,166
2¢c $ 41,432 |13a $ 51,115 [23b $ 60,797 |33c $ 70,479
3a S 41,745 |13b $ 51,427 |23c $ 61,109 |34a $ 70,791
3b $ 42,057 |13c $ 51,740 |24a $ 61,421 |34b $ 71,103
3c S 42,369 |14a $ 52,052 |24b $ 61,734 |34c S 71,415
4a S 42,682 |14b S 52,364 |24c S 62,046 |35a S 71,727
4b $ 42,995 |14c $ 52,676 |25a $ 62,358
4c S 43,307 |15a S 52,989 |25b S 62,670
5a S 43,619 |15b $ 53,301 |25¢ $ 62,983
5b S 43,931 |15c S 53,613 |26a S 63,295
5c S 44,244 |16a $ 53,925 |26b S 63,608
6a S 44,556 |16b S 54,238 |26¢ S 63,920
6b S 44,868 |16¢ S 54,550 |27a S 64,233
6¢c $ 45,180 |17a $ 54,862 |27b $ 64,545
7a S 45,493 |17b $ 55,175 |27c¢ S 64,857
7b $ 45,805 |17¢ $ 55,488 |28a $ 65,169
7c S 46,117 |18a $ 55,800 |28b S 65,482
8a S 46,429 |18b S 56,112 |28c S 65,794
8b S 46,743 |18c S 56,424 |29a S 66,106
8c S 47,055 |19a S 56,737 |29b S 66,418
9a S 47,367 |19b $ 57,049 |29c¢ S 66,731
9b S 47,679 |19c S 57,361 | 30a S 67,043
9c S 47,992 |20a $ 57,673 |30b $ 67,355
10a S 48,304 |20b S 57,986 |30c S 67,668
10b $ 48,616 |20c $ 58,298 |31a S 67,981
10c S 48,928 |21a S 58,610 |31b S 68,293
11a S 49,241 |21b $ 58,922 |31c S 68,605

*Salary schedule adjusted for additional 15 minutes, which equates to a 3.33% increase.
The referendum supplement is not included.




Grandfathered Schedule 2019-2020
Master's Degree

GAC2-R
10-Month
la $ 40,808 | 12b $ 51,427 | 23c S 62,046 | 35a S 72,665
1b $ 41,120 | 12¢ $ 51,740 | 24a $ 62,358 | 35b $ 72,978
1c $ 41,432 | 13a $ 52,052 | 24b $ 62,670 | 35¢ S 73,290
2a S 41,745 | 13b S 52,364 | 24c S 62,983 | 36a S 73,602
2b $ 42,057 | 13c $ 52,676 | 25a $ 63,295 | 36b S 73,914
2c S 42,369 | 14a S 52,989 | 25b S 63,608 | 36¢ S 74,227
3a S 42,682 | 14b $ 53,301 | 25¢ $ 63,920 | 37a S 74,539
3b S 42,995 | 14c S 53,613 | 26a S 64,233 | 37b S 74,851
3c S 43,307 | 15a $ 53,925 | 26b S 64,545 | 37c $ 75,163
4a $ 43,619 | 15b $ 54,238 | 26¢ $ 64,857 | 38a $ 75,475
4b $ 43,931 | 15¢ S 54,550 | 27a $ 65,169 | 38b S 75,787
4c S 44,244 | 16a S 54,862 | 27b S 65,482 | 38c S 76,099
5a S 44,556 | 16b $ 55,175 | 27c¢ $ 65,794 | 39a S 76,411
5b S 44,868 | 16¢ S 55,488 | 28a S 66,106
5c $ 45,180 | 17a $ 55,800 | 28b S 66,418
6a S 45,493 | 17b S 56,112 | 28c S 66,731
6b $ 45,805 | 17¢ S 56,424 | 29a S 67,043
6¢c $ 46,117 | 18a $ 56,737 | 29b $ 67,355
7a S 46,429 | 18b $ 57,049 | 29¢ S 67,668
7b S 46,743 | 18c S 57,361 | 30a S 67,981
7c $ 47,055 | 19a $ 57,673 | 30b $ 68,293
8a S 47,367 | 19b S 57,986 | 30c S 68,605
8b $ 47,679 | 19¢ $ 58,298 | 31a S 68,917
8c S 47,992 | 20a S 58,610 | 31b S 69,230
9a S 48,304 | 20b $ 58,922 | 31c S 69,542
9b S 48,616 | 20c $ 59,236 | 32a S 69,854
9c S 48,928 | 21a $ 59,548 | 32b $ 70,166
10a S 49,241 | 21b S 59,860 | 32c S 70,479
10b S 49,553 | 21c $ 60,172 | 33a $ 70,791
10c S 49,865 | 22a S 60,485 | 33b S 71,103
11a $ 50,177 | 22b $ 60,797 | 33c S 71,415
11b S 50,490 | 22c S 61,109 | 34a S 71,729
11c $ 50,802 | 23a $ 61,421 | 34b S 72,041
12a $ 51,115 | 23b $ 61,734 | 34c $ 72,353

*Salary schedule adjusted for additional 15 minutes, which equates to a 3.33% increase.
The referendum supplement is not included.




Grandfathered Schedule 2019-2020

Specialist

GAB2-R

10-Month
la $ 43,307 |13b $ 54,862 |25c $ 66,418 |38a $ 77,975
1b $ 43,619 |13c $ 55,175 |26a S 66,731 |38b S 78,287
1c $ 43,931 |14a $ 55,487 |26b $ 67,043 |38c $ 78,599
2a $ 44,243 |14b $ 55,799 |26¢ $ 67,355 |39a $ 78,911
2b $ 44,556 |14c $ 56,112 |27a $ 67,668 |39b $ 79,224
2c S 44,868 |15a S 56,424 |27b $ 67,980 |39c S 79,536
3a $ 45,180 |15b $ 56,736 |27c $ 68,292 |40a $ 79,848
3b $ 45,493 |15c $ 57,049 |28a S 68,605 |40b $ 80,161
3c $ 45,805 |16a $ 57,361 |28b $ 68,917 |40c $ 80,474
4a S 46,117 |16b $ 57,673 |28¢c $ 69,229 |41a S 80,786
4b $ 46,430 |16¢ $ 57,986 |29a S 69,542 |41b S 81,098
4c S 46,742 |17a $ 58,298 |29b $ 69,854 |41c $ 81,410
5a $ 47,054 |17b $ 58,610 |29c $ 70,166
5b S 47,367 |17c $ 58,923 |30a $ 70,479
5c $ 47,679 |18a $ 59,235 |30b $ 70,791
6a $ 47,991 |18b $ 59,547 |30c $ 71,103
6b $ 48,304 |18c $ 59,860 |31a $ 71,416
6C S 48,616 |19a $ 60,172 |31b S 71,728
7a $ 48,928 |19b $ 60,484 |31c $ 72,040
7b $ 49,241 |19c $ 60,797 |32a $ 72,353
7c $ 49,553 |20a $ 61,109 |32b $ 72,665
8a S 49,865 |20b $ 61,421 |32c S 72,977
8b $ 50,178 |20c $ 61,734 |33a $ 73,290
8c $ 50,490 |21a S 62,046 |33b S 73,602
9a $ 50,802 |21b $ 62,358 |33c $ 73,914
9% $ 51,115 [21c $ 62,671 |34a $ 74,227
9c $ 51,427 |22a $ 62,983 |34b $ 74,539
10a $ 51,739 |22b $ 63,295 |34c S 74,851
10b $ 52,052 |22c $ 63,608 |35a $ 75,164
10c $ 52,364 |23a $ 63,920 |35b S 75,476
1la $ 52,676 |23b $ 64,232 |35c¢ $ 75,788
11b $ 52,988 |23c S 64,545 |36a $ 76,101
1ic $ 53,301 |24a $ 64,857 |36b $ 76,413
12a S 53,613 |24b $ 65,169 |36¢ $ 76,725
12b $ 53,925 |24c $ 65,481 |37a $ 77,038
12¢ $ 54,238 |25a $ 65,794 |37b $ 77,350
13a $ 54,550 |25b $ 66,106 |37c $ 77,662

*Salary schedule adjusted for additional 15 minutes, which equates to a 3.33% increase.
The referendum supplement is not included.




Grandfathered Schedule 2019-2020

Doctorate

GAA2-R

10-Month
1a $ 45,805 |13c $ 57,673 |26b S 69,542 |39a $ 81,410
1b S 46,117 |14a S 57,986 |26¢ S 69,854 |39b S 81,723
1c S 46,430 |14b $ 58,298 |27a $ 70,166 |39c $ 82,035
2a S 46,742 |14c S 58,610 |27b S 70,479 |40a S 82,347
2b S 47,054 |15a $ 58,923 |27c $ 70,791 |40b $ 82,659
2c S 47,367 |15b S 59,235 |28a S 71,103 |40c S 82,972
3a $ 47,679 |15¢ $ 59,547 |28b S 71,416 |41a S 83,284
3b S 47,991 |16a S 59,860 |28c S 71,728 |41b S 83,596
3c S 48,304 |16b $ 60,172 |29a $ 72,040 |41c S 83,908
4a S 48,616 |16¢ S 60,484 |29b S 72,353 |42a S 84,222
4b S 48,928 |17a $ 60,797 |29c¢ S 72,665 |42b S 84,534
4c S 49,241 |17b S 61,109 |30a S 72,977 |42c S 84,846
5a $ 49,553 |17c¢ $ 61,421 |30b S 73,290
5b S 49,865 |18a S 61,734 |30c S 73,602
5c $ 50,178 |18b S 62,046 |31a S 73,914
6a S 50,490 |18c S 62,358 |31b S 74,227
6b $ 50,802 |19a $ 62,671 |31c S 74,539
6¢C S 51,115 |19b S 62,983 |32a S 74,851
7a $ 51,427 |19c¢ $ 63,295 |32b S 75,164
7b S 51,739 |20a S 63,608 |32c S 75,476
7c $ 52,052 |20b $ 63,920 |33a S 75,788
8a S 52,364 |20c S 64,232 |33b S 76,101
8b $ 52,676 |21a S 64,545 |33c $ 76,413
8c S 52,988 |21b S 64,857 |34a S 76,725
9a $ 53,301 |21c S 65,169 |34b S 77,038
9b S 53,613 |22a S 65,481 |34c S 77,350
9¢c $ 53,925 |22b S 65,794 |35a S 77,662
10a S 54,238 |22c S 66,106 |35b S 77,974
10b S 54,550 |23a $ 66,418 |35¢ S 78,287
10c S 54,862 |23b S 66,731 |36a S 78,599
11la $ 55,175 |23c S 67,043 |36b S 78,911
11b S 55,487 |24a S 67,355 |36¢ S 79,224
1lc $ 55,799 |24b S 67,668 |37a S 79,536
12a S 56,112 |24c S 67,980 |37b S 79,848
12b S 56,424 |25a $ 68,292 |37c $ 80,161
12c S 56,736 |25b S 68,605 |38a S 80,474
13a $ 57,049 |25¢ S 68,917 |38b S 80,786
13b S 57,361 |26a S 69,230 |38c S 81,098

*Salary schedule adjusted for additional 15 minutes, which equates to a 3.33% increase.
The referendum supplement is not included.




Grandfathered Schedule 2019-2020
Bachelor's Degree

GXD2-R
11-Month
la $ 43,931 | 11c $ 53,925 | 22b $ 63,920 | 33a S 73,914
1b S 44,243 | 12a S 54,238 | 22c S 64,232 | 33b S 74,227
1c S 44,556 | 12b S 54,550 | 23a S 64,545 | 33c S 74,539
2a S 44,868 | 12c S 54,862 | 23b S 64,857 | 34a S 74,851
2b $ 45,180 | 13a $ 55,175 | 23c $ 65,169 | 34b $ 75,163
2¢c $ 45,493 | 13b $ 55,487 | 24a $ 65,481 | 34c $ 75,476
3a $ 45,805 | 13c $ 55,799 | 24b $ 65,794 | 35a S 75,788
3b $ 46,117 | 14a $ 56,112 | 24c $ 66,106 | 35b $ 76,101
3c S 46,430 | 14b S 56,424 | 25a $ 66,418 | 35c¢ $ 76,413
4a $ 46,742 | 14c $ 56,736 | 25b $ 66,731 | 36a $ 76,725
4b $ 47,054 | 15a $ 57,049 | 25¢ $ 67,043 | 36b S 77,037
4c $ 47,367 | 15b $ 57,361 | 26a $ 67,355 | 36¢ $ 77,349
5a S 47,679 | 15¢ $ 57,673 | 26b $ 67,668 | 37a S 77,661
5b S 47,991 | 16a S 57,986 | 26¢ S 67,980
5c S 48,304 | 16b $ 58,298 | 27a S 68,292
6a S 48,616 | 16¢ S 58,610 | 27b S 68,605
6b $ 48,928 | 17a $ 58,923 | 27c¢ S 68,917
6¢C S 49,241 | 17b S 59,235 | 28a S 69,229
7a $ 49,553 | 17¢ S 59,547 | 28b S 69,542
7b S 49,865 | 18a S 59,860 | 28c S 69,854
7c $ 50,178 | 18b $ 60,172 | 29a $ 70,166
8a S 50,490 | 18c S 60,484 | 29b S 70,479
8b $ 50,802 | 19a $ 60,797 | 29c¢ $ 70,791
8c $ 51,115 | 19b $ 61,109 | 30a $ 71,103
9a $ 51,427 | 19¢ $ 61,421 | 30b S 71,416
9b S 51,739 | 20a S 61,734 | 30c S 71,728
9c $ 52,052 | 20b S 62,046 | 31a S 72,040
10a S 52,364 | 20c S 62,358 | 31b S 72,353
10b $ 52,676 | 21a $ 62,671 | 31c S 72,665
10c S 52,988 | 21b $ 62,983 | 32a S 72,978
11a $ 53,301 | 21c $ 63,295 | 32b S 73,290
11b S 53,613 | 22a S 63,608 | 32c S 73,602

*Salary schedule adjusted for additional 15 minutes, which equates to a 3.33% increase.
The referendum supplement is not included.




Grandfathered Schedule 2019-2020
Master's Degree

GXC2-R
11-Month
la S 44,868 |13b $ 56,424 |25c S 67,981 |38a S 79,536
1b S 45,180 |13c S 56,736 |26a S 68,292 |38b S 79,848
1c S 45,493 |14a S 57,049 |26b $ 68,605 |38c $ 80,161
2a S 45,805 |14b S 57,361 |26¢ S 68,917 |39a S 80,474
2b S 46,117 |14c $ 57,673 |27a $ 69,229 |39b S 80,786
2c S 46,430 |15a S 57,986 |27b S 69,542 |39c S 81,098
3a S 46,742 |15b $ 58,298 |27c S 69,854 |40a $ 81,410
3b S 47,054 |15c S 58,610 |28a S 70,166 |40b S 81,723
3c S 47,367 |16a $ 58,923 |28b $ 70,479 |40c $ 82,035
4a $ 47,679 |16b $ 59,235 [28¢c $ 70,791 |41a $ 82,347
4b S 47,991 |16¢ $ 59,547 |29a $ 71,103 |41b $ 82,659
4c $ 48,304 |17a $ 59,860 |29b $ 71,416 |41c $ 82,971
5a S 48,616 |17b $ 60,172 |29c¢ S 71,728 |42a S 83,283
5b S 48,928 |17c S 60,484 |30a S 72,040
5c S 49,241 |18a $ 60,797 |30b $ 72,353
6a S 49,553 |18b S 61,109 |30c S 72,665
6b $ 49,865 |18c $ 61,421 |31a S 72,977
6¢C S 50,178 |19a S 61,734 |31b S 73,290
7a $ 50,490 |19b $ 62,046 |31c S 73,602
7b S 50,802 |19c S 62,358 |32a S 73,914
7c $ 51,115 |20a $ 62,671 |32b S 74,227
8a S 51,427 |20b S 62,983 |32c S 74,539
8b $ 51,739 |20c $ 63,295 |33a S 74,851
8c S 52,052 |21a S 63,608 |33b S 75,164
9a $ 52,364 |21b $ 63,920 |33c S 75,476
9b S 52,676 |21c S 64,232 |34a S 75,788
9c $ 52,988 |22a S 64,545 |34b $ 76,101
10a S 53,301 |22b S 64,857 |34c S 76,413
10b $ 53,613 |22c $ 65,169 |35a $ 76,725
10c S 53,925 |23a S 65,481 |35b S 77,038
11a S 54,238 |23b $ 65,794 |35¢ $ 77,350
11b S 54,550 |23c S 66,106 |36a S 77,662
11c S 54,862 |24a S 66,418 |36b S 77,974
12a $ 55,175 |24b $ 66,731 |36¢ $ 78,287
12b $ 55,487 |24c $ 67,043 |37a $ 78,599
12¢ $ 55,799 |25a $ 67,355 |37b $ 78,911
13a $ 56,112 |25b $ 67,668 |37c S 79,224

*Salary schedule adjusted for additional 15 minutes, which equates to a 3.33% increase.
The referendum supplement is not included.




Grandfathered Schedule 2019-2020

Specialist

GXB2-R

11-Month
la S 47,679 |14b $ 60,172 |27c S 72,665
1b $ 47,991 |14c $ 60,484 |28a $ 72,977
1c S 48,304 |15a $ 60,797 |28b S 73,290
2a S 48,616 |15b S 61,109 |28c S 73,602
2b $ 48,928 |15¢ S 61,421 |29a S 73,914
2c S 49,241 |16a S 61,734 |29b S 74,227
3a S 49,553 |16b $ 62,046 |29c S 74,539
3b S 49,865 |16¢ S 62,358 |30a S 74,851
3c $ 50,178 |17a $ 62,671 |30b S 75,164
4a S 50,490 |17b S 62,983 |30c S 75,476
4b $ 50,802 |17c $ 63,295 |31a S 75,788
4c $ 51,115 |18a $ 63,608 |31b $ 76,101
5a $ 51,427 |18b $ 63,920 |31c $ 76,413
5b S 51,739 |18c S 64,232 |32a S 76,725
5c $ 52,052 |19a S 64,545 |32b S 77,038
6a S 52,364 |19b S 64,857 |32c S 77,350
6b $ 52,676 |19c $ 65,169 |33a S 77,662
6¢C S 52,988 |20a S 65,481 |33b S 77,974
7a $ 53,301 |20b $ 65,794 |33c S 78,287
7b S 53,613 |20c S 66,106 |34a S 78,599
7c $ 53,925 |21a S 66,418 |34b S 78,911
8a S 54,238 |21b S 66,731 |34c S 79,224
8b $ 54,550 |21c $ 67,043 |35a S 79,536
8c S 54,862 |22a S 67,355 |35b S 79,848
9a $ 55,175 |22b $ 67,668 |35¢ $ 80,161
9b S 55,487 |22c S 67,980 |36a S 80,473
9c $ 55,799 |23a $ 68,292 |36b $ 80,785
10a S 56,112 |23b S 68,605 |36¢ S 81,098
10b $ 56,424 |23c $ 68,917 |37a S 81,410
10c S 56,736 |24a S 69,229 |37b S 81,722
11a S 57,049 |24b $ 69,542 |37c $ 82,035
11b S 57,361 |24c S 69,854 |38a S 82,347
11c $ 57,673 |25a $ 70,166 |38b $ 82,659
12a S 57,986 |25b S 70,479 |38c S 82,972
12b $ 58,298 |25¢ $ 70,791 |39a S 83,284
12c S 58,610 |26a S 71,103 |39b S 83,596
13a $ 58,923 |26b $ 71,416 |39c $ 83,909
13b S 59,235 |26¢ S 71,728 |40a S 84,222
13c S 59,547 |27a S 72,040 |40b S 84,534
14a S 59,860 |27b S 72,353 |40c S 84,846

*Salary schedule adjusted for additional 15 minutes, which equates to a 3.33% increase.
The referendum supplement is not included.



Grandfathered Schedule 2019-2020

Doctorate

GXA2-R

11-Month
1a $ 50,802 |15a $ 63,920 |29a S 77,038
1b $ 51,115 |15b $ 64,232 |29b $ 77,350
1c $ 51,427 |15¢ S 64,545 |29c¢ S 77,662
2a $ 51,739 |16a $ 64,857 |30a $ 77,974
2b $ 52,052 |16b $ 65,169 |30b S 78,287
2c S 52,364 |16c S 65,481 |30c S 78,599
3a $ 52,676 |17a $ 65,794 |31a S 78,911
3b S 52,988 |17b S 66,106 |31b S 79,224
3c $ 53,301 |17c $ 66,418 |31c S 79,536
4a S 53,613 |18a S 66,731 |32a S 79,848
4b $ 53,925 |18b S 67,043 |32b $ 80,161
4c S 54,238 |18c S 67,355 |32c S 80,473
5a S 54,550 |19a S 67,668 |33a $ 80,785
5b S 54,862 |19b S 67,980 |33b S 81,098
5c $ 55,175 |19c¢ $ 68,292 |33c S 81,410
6a S 55,487 |20a S 68,605 |34a S 81,722
6b $ 55,799 |20b S 68,917 |34b $ 82,035
6¢C S 56,112 |20c S 69,229 |34c S 82,347
7a S 56,424 |21a S 69,542 |35a $ 82,659
7b S 56,736 |21b S 69,854 |35b S 82,972
7c $ 57,049 |21c $ 70,166 |35c¢ S 83,284
8a S 57,361 |22a S 70,479 |36a S 83,596
8b $ 57,673 |22b $ 70,791 |36b $ 83,909
8c S 57,986 |22c S 71,103 |36¢ S 84,221
9a $ 58,298 |23a S 71,416 |37a S 84,533
9b S 58,610 |23b S 71,728 |37b S 84,846
9c $ 58,923 |23c $ 72,040 |37c $ 85,158
10a S 59,235 |24a S 72,353 |38a S 85,470
10b S 59,547 |24b S 72,665 |38b $ 85,783
10c S 59,860 |24c S 72,977 |38c S 86,095
11a $ 60,172 |25a $ 73,290 |39a S 86,407
11b S 60,484 |25b S 73,602 |39b S 86,720
11c $ 60,797 |25¢ $ 73,914 |39c S 87,032
12a S 61,109 |26a S 74,227 |40a S 87,344
12b S 61,421 |26b S 74,539 |40b S 87,657
12c S 61,734 |26¢ S 74,851 |40c S 87,969
13a S 62,046 |27a S 75,164 |41a S 88,281
13b $ 62,358 [27b $ 75,476 |41b $ 88,594
13c $ 62,671 |27c $ 75,788 |41c S 88,906
14a S 62,983 |28a S 76,101 |42a S 89,219
14b S 63,295 |28b S 76,413 |42b $ 89,531
14c S 63,608 |28c S 76,726 |42c S 89,843

*Salary schedule adjusted for additional 15 minutes, which equates to a 3.33% increase. The referendum supplement is not included.



2019-2020 MEA Allocations

Paras

734

Teachers

2830.6

Mandatory Emplover-Paid

Cost Percentage
Retirement: 8.47%
FICA 7.65%
Workers' Comp 1.40%
Life 0.22%
Total 17.74%
MEA Referendum Supplement Calculations
e Mandator Net
ndatol e
Withholding Y
Employer-Paid| Employee Funds
Total Net Empioyee Cost of R
. Percentage Federal and Group Available for Referendum
Union Group Referendum X Group Schedule
Allocation State Referendum . Referendum Supplement
Funds Referendum . . Adjustment
Furds Withholdings Funds Supplement
) at17.74% Allocation
Allocation
Paraprotession
- L $ 40,061,265 5% S 1,945,007| $ 345,044| $ 1,599,963| $ 500,430| $ 1,099,533 S 1,498
Teachers S 40,061,265 51% $ 218006321 S 3,867,432| $17,933,200} $4,550,269] 513,382,931 S 4,728
9 b“ /';--'/“-!\‘; e i
; | %\ tﬂ\ =7
\ @\\f |
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TENTATIVE AGREEMENT / ‘f/? 1/3(

MANATEE COUNTY SCHOOL DISTRICT ] ]

AND
MANATEE EDUCATION ASSOCIATION

ARTICLE Xil COMPENSATION AND HEALTH INSURANCE

(NEW) SECTION 11 - LONGEVITY

1. Longevity payments will be based on total time of employment with the Manatee County School

Board (MCSB) inthe Instructional Bargaining Unit position. However, initial assessment and

notification of eligibility will be based upon JDE date started. If a bargaining member who broke service

believes he or she is eligible, and did not receive a longevity grant via salary schedule step movement,

it is the responsibility of the employee to notify Human Resources p&i i
~terrms. In cases where service is broken, only time as an active duty status employee will be eligible for

longevity purposes. Wity GO days From SahFreatiow ok Covbract /)2:279 Mjﬂf{f«;
it

]
2. The length of service for longevity purposes shall be determined based on years on active duty sta -fug/
as an MCSB employee, one day more than half of a normal work year counting as a year of service.
Active service is defined to include time of duty plus any time the employee is on paid leave or
Workman's Compensation Leave.

3. Beginning with the 2017-18 school year, on July 1. of any given school year each eligible emplioyee will
be placed into the appropriate longevity salary grouping as follows:

YEARS OF SERVICE COMPLETED LONGEVITY SALARY GROUPING
AS OF JUNE 30 ASOF JULY 1
16 16+ YEARS
25 25+ YEARS

4. Longevity payments will be considered as a salary suppiement for the purposes of the Florida
Retirement System.

5. Longevity payments will be divided by 24 and added to each paycheck effective with the 2017-2018
school year.

6. The Longevity Supplement is in addition to any advancement in level or adjustment on the salary
schedule.



30 7. The amount of the Longevity Supplement is subject to negotiations each year. However, employees
31 thatreceived the supplement in prior years shall continue to receive the Longevity Supplement so long
32 asthose employees continue to be employees of MCSD.,

Manatee Education Association School Board of Manatee County Florida

By: By:

Date: Date:



BN

10

11
12
i3
14
15

16
17

18
19

20

21
22
23

24
25

26
27
28

29
30
31

32
33
34
35

/
iy
ARTICLE XII / / 7/
COMPENSATION AND HEALTH INSURANCE

~5
R S
-
L
—
Tt
-_~Q

Section 5 - Plan Design (all language not addressed will remain the same)

1. Summary - A summary of the health insurance plan designs and their associated premiums for the
2016 2017-2018 plan year are located in Appendix E.

Participants in the health insurance plans for 2017 will have a premium holiday for the month of
December 2017, as a result of a premium cycle change. Participants will not have employee premiums
deducted for the December 2017 paydays. The Board premium will continue to be paid.

2. Terminally Ill Employees - Any employee who has credit for a minimum of 2 years of service with
the School Board, who, at the time of the leave, is covered under the Board health insurance plan and
who is terminally ill or has a family member who is terminally ill shall have the School Board portion of
his or her insurance premium paid by the Board for up to 12 months from the date that the individual
begins his or her unpaid sick leave.

Any documentation of terminal illness shall remain confidential and not be placed in the personnel file of
the employee.

3. Full Year Coverage - Teachers who complete their contract year and have paid for a full year’s health
insurance coverage shall receive a full year’s health insurance coverage.

Coverage for teachers who separate from the District:

a. If a teacher finishes the contract vear (Mavy/June. depending on the last workday for the
emplovee) and is non-renewed, resigns, or retires, benefit premiums will be collected to
provide coverage through July 31.

b. If a teacher resigns during the contract vear (prior to the last workdayv), benefit coverage
will continue through the end of the termination month.

4. A teacher who completes the full contract vear and is rehired prior to the first duty day of the
next contract vear will not be considered to have a break in service, therefore, all benefits will be
restored and premiums will be collected accordingly.

5. A teacher who resigned from the district and is rehired after the first dutv dav is considered a
new hire and benefits will not be effective until the waiting period has been met unless the
emplovee pays the full September premium in advance.

4: 6. New Teacher Coverage - New teachers who wish to purchase health insurance so that they will
have coverage from the date that they begin work until the normal effective date of coverage, may
purchase such coverage at full monthly cost, including Board share of premiums, for each month or
portion thereof during this interim period of time.



. Manatea Education Association

&

Memorandum of Understanding — Vacancies B
Between TW | A
The School District of Manatee County /1/17'/16)

And
The Manatee Education Association
For the 2019-2020 School Year

Article Xl
Vacancies, Transfers and Promotions

Known instructional vacancies for the following school year shall be posted for five {5) workdays starting
on the first workday in April and continuing through the first day of July. Instructional vacancies which
occur after the first of July through the remainder of the school year shall be posted electronically for five
(5) workdays, except that vacancies that occur from five (5) days prior to the teachers’ first workday
through five (5) days after the student year begins shall be posted for two (2) days.

After the applicant has been officially approved to fill the position, other applicants will be promptly
notified of the decision.

\Mn 8 cheolDistrict-of-Manatee County—
~ Patricia Barber Date —Cynthia Saunders— Date
President Deputy Superintendent - Instruction

Page1of1l
10-4-16
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APPENDIX “A” , :
INSTRUCTIONAL SALARY SCHEDULES / 1] 4 } 19

The parties agree that if all or part of F.S. 1012.22 pertaining to performance pay is repealed or found
void by a court with jurisdiction over the Manatee County School District, the parties agree to
negotiate a salary schedule similar to the one contained in the 2013/2014 contract. No teacher will be
eligible for performance pay in 2014-2015.

There are two Teacher Salary Schedules, a Performance Salary Schedule and a Grandfathered Salary
Schedule. Placement on the Teacher's Salary Schedule is determined by public school teaching
experience. A teacher will be given credit for all public school teaching experience, provided the
experience was earned in the United States and provided the teacher was properly certified at the
time the experience was earned. All employees whose start date is after July 1, 2009, will be placed
on the appropriate step on the Performance Salary Schedule. Teachers hired prior to July 1, 2009
shall be placed on the Grandfathered Schedule. Teachers on the Grandfathered Schedule may opt to
move to the Performance Salary Schedule as provided in law. Teachers opting to move to the
Performance Salary Schedule shall relinquish their Professional Services Contract and will be on
Annual Contract status. In compliance with F.S. 1012.22 all instructional employees new to the
district, returning to the district after a break in service without an authorized leave of absence, or
appointed for the first time to a position in the district in the capacity of instructional personnel shall
be placed on the Performance Salary Schedule.

For instructional personnel on the Performance Schedule, hired on or before June 30, 2011, the
compensation for a credited advanced degree shall be added to their assigned pay schedule Masters,
Specialist, Doctorate and be a part of the permanent base pay. Instructional personnel on the
Performance Schedule hired after June 30, 2011, who held an advanced degree in their area of
certification will be awarded a degree supplement. Instructional personnel on the Grandfathered
Schedule who hold a Masters, Specialist, or Doctorate degree shall be placed on the appropriate level
of the salary schedule for the last degree. Advanced degree pay is part of the employee’s daily rate of
pay calculation when employees are contracted for additional days or hours.

Advancement on the salary schedule shall be based upon 99 or more days employment, including
paid holidays, within the school district during a previous school year. The method of advancement
to succeeding levels after the 2010-2011 school year shall be determined through negotiation. There
is no presumption of status quo with respect to advancement to a different level on the salary
schedule. Note that no step advancement was awarded during the 2011-2012 contract year.

As prescribed by law., advancement of level on the Performance Salary Schedule shall be for
eligible teachers that receive an Effectlve or Highly Effective performance rating for the
Drevlous vear v; ! Q - i) ¥ o 5, £ B £ BE 4% A7) AE s WA £ bR ) Sl AT ! @ R Tk 8 ¥

Performance Salarv Schedule rated less than Effectlve ( Unsatlsfactorv, Needs Improvement or

Developing) for the prior vear are not eligible for level advancement on the schedule. Eligible
teachers on the Grandfathered Schedule rated Unsatisfactory for the prior year are not eligible
for level advancement on the Grandfathered Schedule.

Vocational Teachers initially employed by the District after February 15, 2002 who are locally
certified shall be granted full credit on the salary schedule for all previous work experience that is



49
50
51
52
53
54
55
56

57
58
59
60

related to the assignment and/or area of certification of the employee. Such experience must be
properly documented and submitted to the district for verification.

Teachers in the Deferred Retirement Option Program (DROP) who are approved for participation in
the extended DROP program by the Superintendent of Schools shall be continued in the DROP
program on an annual contract basis. The annual contract basis for renewal shall refer to the
contractual status only and shall not affect the salary schedule placement of the teacher.

For the 2017-2018 work year, levels 1a and 1b on the Performance Pay Salary Schedule shall be
eliminated and employees on those levels will be moved to level 1c. Level ¢ will become the new
level for hiring purposes. In addition, each level on the Performance Pay Salary Schedule and the
Grandfathered Salary Schedules shall be increased by $200.00.



School District of Manatee County (SDMC)

September 26, 2019

Empower Results®
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