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Proposed Memorandum of Agreement
Between
The School District of Manatee County
And
The Manatee Education Association
EMPLOYEE PAYDAY 2018-19
| October 16, 2017

This Memorandum of Agreement (AGREEMENT) is made and entered into by the School District
of Manatee County, Florida (MCSD) and the Manatee Education Association (MEA), collectively
as the parties (PARTIES) to a Collective Bargaining Agreement (CBA) in advance of the 2018-19
implementation of new technology impacting the payroll process for Paraprofessionals employed
by MCSD and represented by MEA. The PARTIES agree to the following modifications of the
CBA provisions within Article XI, Section 8, Employee Payday. It is the intent of this
AGREEMENT to enable an efficient implementation of the software and procedures for timely

salary payments.
Article XI - COMPENSATION AND HEALTH INSURANCE

Section: 8 — Employee Payday
Semi-Monthly Pay: Salary shall be divided by 24 equal pays issued on the 10th and 25th of the

month with these exceptions:

1. If a pay date falls on a non-work day or holiday. paraprofessionals shall receive their
paychecks on the last weekday prior to the payday, even if it is a non-work day.

2, Ifthe last dav of the contract period oceurs on or before Mav 3 [

Employees shall receive one check equivalent to-feurfive regular pay checks on the 10th
ofMay- 10" of June. Their final paycheck will be paid on the 25th 10'h of June. Should
June 25% 10" fall on a non-work day or holiday, employee shall receive their
pavchecks on the last weekday prior to the June25% 10t payday.

[ the last dav of the contract period oceurs on or after June |

Emplovees shall recels e one check equivalent te four regular pay checks on the 23" of
June. Their final pavehech will be paid on the 237 of June. Should June 25" fall on a
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non-worlk dav or holiday, emplm ce shall receive their pavchecks on the last
weekday prior to the June 25" pavday. Emplovee’s December 25th check will be
weekdav prior to the

deposited into emplovees” bank accoun!t on the last seeskdas
holiday thr the District office. even if it is a non- “GI‘!\ dav.
3

last werkday weei\da‘ prior to the holiday f01 the District Oﬁ'lCL even if it is a non-work

day.
2:4.Summer School Payday Summer school—wefkedrmalunesl:}aﬂ—be—paid—e&kdy%

follow the regular pay schedule of the IOth and 25th of the month

-3 Beginning in2010-20H-Eemployees will be paid as described in “2” above, or have the
option of 24 equal payments over a 12 month period. Selection of pay option will be in

the spring of the preceding school year and cannot be changed for that school year.

The first paycheck of the school vear will be issued on the scheduled semi-monthly
pay date in accordance with the Pay Periods and Pay Dates published annually by

the District. Pay on the 10th of each month includes work days from the 16th
through the end of the month for the prior month. and pay on the 25th includes
work days from the 1st through the 15" of the current mounth.

#;7.The parties shall meet no later than Nevember 36,2017 February 1,2018 to establish
mutually agreeable procedures to ensure that payroll discrepancies that may occur
within the new payroll system are timely addressed.

All other language of the CBA between the PARTIES not specifically addressed within this
AGREEMENT shall remain in full force and effect unless mutually agreed to and ratified by the

PARTIES.

Manatee Education Association School Board of Manatee County, Florida

By: By:

Date: Date:
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Proposed Memorandum of Agreement
Between
The School District of Manatee County
And
The Manatee Education Association
TEACHER PAYDAY 2018-19
October 16, 2017

This Memorandum of Agreement (AGREEMENT) is made and entered into by the School District
of Manatee County, Florida (MCSD) and the Manatee Education Association (MEA), collectively
as the parties (PARTIES) to a Collective Bargaining Agreement (CBA) in advance of the 2018-19
implementation of new technology impacting the payroll process for Teachers employed by
MCSD and represented by MEA. The PARTIES agree to the following modifications of the CBA
provisions within Article XII, Section 6, Subdivision 6 Teacher Payday. It is the intent of this
AGREEMENT to enable an efficient implementation of the software and procedures for timely

salary payments.
Article XII - COMPENSATION AND HEALTH INSURANCE

Section: 6 — Codification of Salary Guidelines and Fringe Benefits

Subdivision 6 — Teacher Payday

Semi-Monthly Pay: Salary shall be divided by 24 equal pays issued on the 10th and 25th of the month
with these exceptions: guidelines:

a. If a pay date falls on a non-work day or holiday, teachers shall receive their paychecks on the last
waorkday-weekday prior to the payday, even if it is a non-work day.

b. If the last dayv of the contract period oceurs on or before Mav 317

Teachers shall receive one check equivalent to feur five pays on the 10th-efMay-10" of June. Their final
paycheck will be paid on the 25% 10th of June. Should June 10" fall on a non-work day or holiday,

teachers shall receive their paychecks on the last weekday prior to the June 10" payday.

[t the last day of the contract period oceurs on or after June 1™

Emplovees shall receive one check equivalent to four regular pav checks on the 23 of June.
Their final paveheek will be paid on the 23" of June. Should June 25" fall on a non-work day
or holidav. emplovee shall receive their pavehecks on the last weekday prior to the June

Sth avd: Earalesaeado Diaagnadaae TS5k ol o a1 1 \ et I
23" pavday, Eawbovees-Peocember23th-checkwill-be-denesited-ntoemalorees - bank-accoy
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¢. Teacher’s December 25th check will be deposited into employees’ bank account an the last workday
weekday prior to the holiday for the District Office, even if it is 2 non-work day.

option of 24 equal payments over a 12 month period. Selection of this pay option will be.in the spring of
the preceding school year and cannot be changed for that school year.

The first paycheck of the school year will be issued on the scheduled semi-monthly pay date in

accordance with the Pay Periods and Pay Dates published annual by the District. Pay on the 10" of
each month includes work days from the 16 through the end of the month for the prior month, and
pay on the 25" includes work days from the 1% through the 15* of the month of the current month.

f. The parties shall meet no later than Nevember30;2017 February 1, 2018 to establish mutually
agreeable procedures to ensure that payroll discrepancies that may occur within the new payroll

system are timely addressed.

All other language of the CBA between the PARTIES not specifically addressed within this AGREEMENT
shall remain in full force and effect unless mutually agreed to and ratified by the PARTIES.

Manatee Education Association School Board of Manatee County, Florida

By: By:

Date: Date:




Proposed Agreement
Between
The School District of Manatee County
And

The Manatee Education Association

October 19, 2017

Appendix “E”

Health Insurance Plan Design

Health Insurance
The 2017-2018 Health Insurance Benefits will remain the same offering the current Gold, Silver and Bronze plans under

the current rate structure. The Tier 1 and Tier 2 Wellness incentives will be removed for the 2018 calendar year

benefits.

During the 2018 calendar year the School District will work with all stakeholders to develop a Wellness Program based
on strategy and measurable initiatives that can be implemented with the 2019 calendar year benefits.

Manatee Education Association School Board of Manatee County, Florida

By: By:
Date: Date:
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Counter Proposal from
The School District of Manatee County
And
The Manatee Education Association
Article: XIII TERMINAL PAY

Section 1 - Terminal Sick Leave Benefit

1. The terminal sick leave benefit shall be provided in a manner consistent with Florida Statutes
for all teachers in the bargaining unit as defined by Florida Retirement System (FRS) Rules at
the time of the teacher’s retirement.

5. 2.If a retiree who has previously received terminal pay benefits returns to active employment,
they are not eligible for additional terminal pay benefits.

3. 3.General provisions: Only those sick days earned during employment with Manatee County
School Board shall be used to calculate terminal pay benefits.

a. The teacher’s average base salary rate over the last five years of employment with the
School District of Manatee County will be used to calculate terminal pay benefits.

Section 2 - Normal Retirement and Early Retirement

1. Benefits Upon Normal or Early Retirement for Sick Leave Days Eamned Before-July1,2011:

Employees paid under the teacher salary schedules hired-beforeJuly1-201,, shall be eligible for
terminal sick pay benefits at the time of their retirement from Manatee County School Board, if

Page | 1



they elect to take normal retirement as defined by FRS rules at the time of their retirement.

Benefits will be paid in accordance with the following criteria formulafor daysearned-priot-to
Jaly 1204

a. From zero (0) year to the completion of the-third43)-year 15" year of service in Manatee
County, the daily rate of pay multiplied by thirty—five—fifty percent 35%> (50%) times the
number of days of sick leave accumulated.

e-b. Beginning year 16 through completion of year 20, 25 the daily rate of pay multiplied by
sixty-seventy-five percent (60%) (75%) times the number of days of sick leave accumulated.

£ c. Beginning year 26 and thereafter, the daily rate of pay multiplied by one hundred percent
(100%) times the number of days of sick leave accumulated

Page | 2
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Manatee Education Association School Board of Manatee County, Florida

By: By:

Date: Date:
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District Proposal

IS

Teachers Paraprofessionals TOTAL
F Levels ($1212 i Ft:u: $2 | Five Levels (§1,515) Fivelevals +$2 e $100 One Time Bonus BCOStf‘:.Hg)
Achedhles Performanceoisip e 7545 ) F;:zszo) e (31,522) Movestep 001001 |**F* f(‘:sraas!)I e | oueiabe 2;6‘3.;1;
FTE of 287 (608)
FTE of 363 FTE of 2372
Grandfathered- Effective S 902,940 s 1,055,627
Eligible Performance- Effective $ 442,860 s 517,748
Grandfathered- Highly Effective s 1,480,155 S 1,730,449
Eligible Performance- HE 5 - 18 437,675 $ 511,686
Sub Total| § 902,940 [ $ 442,860 $ 1,480,155 | § 437,675 S 3,815,510
Additonal Salary and Benefit Enhancements

Teacher Longevity 16+ Years (73) S 900 s 65,700
25+ Years {39) S 2,400 S 93,600
New Teacher Incentive S 600 $ 203,400
Total B 4,178,210
All Step 00 Move to Step 01 S 10,637 S 12,436
2 Steps all Others Eligible S 447,398 s 523,053
Top of Scale - No Levels - 4% S 32,388 S 37,865
$100 for all Eligible 5 60,800 | $ 71,081
Sub Total s 10,637 | S 447,398 S 32,388 | § 60,800 | 5 644,435




— P .\\

$950dNd SUNIP3 10 SH3G0yY €030y Aq padAlay

JINASESIAH0 seaA0]dua 3q 01 ShUNUO0I S98A0|dWa a504) Se 8U0| 0S JUaW3[ddNns ATIASBSUOT a1
9A1233J 0] anuUNUOD |jeys SIEaA Joud Ul juawajdans SU3} paAladal jey) seaA0|dWs IaNaMOH JESA (JED
suonenosdau 03 123lgns Stale ssuldnoJg Alejes pue juawajddng ANASBUOT 3yj JO JUNOWE oy W

3|Npay3s Alejes
SU3 U0 susunsnipe J0 [9AJ] Ul SYUSLWISZUBAPE AUE OF UONIPPE Ul ST JUawa[ddng AiASSuoT oy 9

‘les

13eaju0d ay] dr spousd Aed 40 daquinu ay] ssoJde pealds Ajjenba 24 |[Im sluawAed AJIASEUGT HEBATOOH3S

o A BT A ADTHE g7

e S VEITENFERN]

EPHOl4 51} Jo Sasod.ind sy} 10j JusWS[ddNS AJBIES € Se paiaplsuoD o |Im SjustuAed AJIASSUOT i
800695 SHYIA +5¢ 5¢
6606t S SHVIA +91 91
AeftyEHSTHPPY T AINM40 SY 0g INNT 40 SV
AVdAHATONGT ONIdNOYO AHVIVS ALIAIONOT Q3.137dIN0OI FDIAY3S 40 SUVIA

‘SMOJ|0j se duidnoJtd Asejes A1IASBUG| ojeldoidde ayy 03Ul pade|d ag |Im
99A0|dwa 3|qi31|2 YB3 1eak |00yIS UsAIS AUE JO T AN UO I8k |00Y2S 8T-/T0C /Yl yum 3uiuuidag ‘¢

"SAEB3T UONESUadWO) S,UBWNJO/N 10 oAEd| pied

Uuo s aaAojdws a1 sty Aue snjd AInp JO SWIT apN[auUl 0F pauljap S| 90IAI3S SAIIDY 3DIAIJS JO JBSA

B Se JulJun0d JeaA }IOM [eWIOU € JO J|EY UBY} oJ0W ABp 900 "0aA0|dWa JINGS-GSt U SB snyels
AINp aAIIe U0 SIesA U0 Paseq paulWwiialap a4 |[Bys S9500ind ANASSUO] 10} 901AIa5 Jo 18uUa] oyl 7

‘sasodund AlnaBuof 10§ 9|qisie

9 {|Im 99A0|dwWa SNIBIS AN SAIIOE UB SE 9lli] AJUD 'US501( 51 9JIAISS a1aM Sa5ed U] Uonisod

Hun suluiedieg [euondNIIsUl ayT Ul {{DINIAS) AAUNGC) 991BUBIA JO 1OLISIQ [00UDS B3I peeq
tOOH3SATHROFOOIEHBIAFO} JIIM JUSWAOC[ALWD JO oW} [B10] UO paseq a4 ||iM SIUSWAed AjiAsguo] T

ALIAIDONOT - TT NOILI3S (M3N)

IDNVYNSNI HLTVIH ANV NOILSNIdINOD 310114V
£T0T ‘0g 1sn8ny

1PUIsIa 8y 01 |esodoud VI

P
A v I R P 1T R
_...\ - L & et

2.

LB




T E AN

District Proposal

Teachers Paraprofessionals TOTAL
Three
FiveLevels +$2 $100 One Time Bonus | Cost with Benefits
2 F Level 2 L +52 igi 4
Schedule/ Performance Group ourﬁiv:fi;ii 2 8:5;515)5 ($1,525) Move Step 00 to 01 it i:;:;i Felle | AnTop sz;r'hedu!e all Eligible @ 16.91%
FTE (608)
FTE of 363 of 287 FTE of 2372
Eligible Performance- Effective - S 332,145 $ 388,311
Grandfathered- all S 2,110,092 S 2,466,909
Eligible Performance- HE S 437,675 s 511,686
Sub Total| § 2,110,092| $ 332,145( & 437,675 S 3,366,905
Teacher Longevity 16+ Years (73) S 2,100 S 153,300
25+ Years (39) S 3,600 $ 140,400
New Teacher Incentive S 600 $ 203,400
Total S 3,864,005




District Proposal

Paraprofessionals TOTAL
All Step 00 Move to Step 01 10,637 S 12,436
2 Steps all Others Eligible S 447,398 S 523,053
Top of Scale - No Levels - 4% S 32,388 S 37,865
$100 for all Eligible S 60,800 | $ 71,081
Sub Total 10,637 | $ 447,398 | $ 32,388 | $ 60,800 | § 644,435
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