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MANATEE COUNTY SCHOOL BOARD

SELF-FUNDED HEALTH PLAN

OPERATING PROJECTIONS FOR SELF-INSURED HEALTH BENEFIT PLANS

CURRENT YEAR

PART |
Choice Benefits $1500 Died &
$3000 HOUP, Conributions
intreased 23%; Oprions Filed

Rarex;Care - Single $40, Other

PLAN YEAR |

January 204) - Decembey

NUMBER OF EMPLOYEES

B3 PREMIUM INCOME kS

Lo OTHER INCOME «NCLUDES 3
INVESMENT INCOME

4 TOTAL INCOME 2 = 3y 5
5 TOTAL INCURRED CT AIMSE _5
0. TOTAL EXPENSES %
2 JOTAL DISBURSMENTS 43 2. 645 __‘S____w
# TOTAL GAINORLOSS 42 §

4 SURPLUS BEGINNING OF YEAR (12312001 b

i SURPLUS ENDHOF YEAR (R + 5
i1 IR 60-DAY SURPLUS REQUIRFMENT S

120 ADDITIONAL FUNDING NEEDED TOMEFT b
SURPLUS REQUIREMENT

 Rates shown below

PLAN YEAR 2
Fanuary 2(H3 - ecember

N\

2014 Januzey 2082 - December 2042 2HA
B 4873 +871
41637000 5 45,901 600 39.082.000
5
41,637,000 5 45,901 000 49,082 606
4,071 000 5 16, 4300610 40146000
A
AN
,‘.1‘?8:{!‘(!)_ » 2216000 3274000
'
37200600 PR TN 19,650 i) 43420000
O P o
y TN
o~ S
3436000 / \>’ BN 6245 100 5,662,000
pd N
19, V74 00) / P 4936 (HK)) 1307 4MK}
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o m‘q\ﬁﬁ‘"» *\\ \\
s v TN 451001 -
kY o Mo,
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PART 2 - ASSLMPTIONS
N, TARERSAIMI

ra
e \ <
P d \3( EJ«H:.,\ FYBaR A PLAN YLAR | PLAN YHAR 2
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Claiin Teend (Composite Medical & Rx ;\‘\\ W 2 7.5 10.25
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L, NUMBER OF EMPLOYEES

2 PREMIUM INCOME

i CHER INCOME(INCLEDES
INVESMENT INCOMEDY

4. TOTAL INCOME 12 + 1y

5 TOTAL INCURRED CLAIMS

153 TOTAL EXPENSES

? TOTAL DESBURSMENTS (84 )

8 TOAL GAIN OR LOSS (4 7

9. SURPLLS BEGINNING OF YEAR (127212010

HE SURPLUSEND OF YEAR (B + Oy

FLo QIR &0-DAY SURPLUS REQUIREMENT
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MANATEL COUNTY SCHOOL, BOARD
SELF-FUNDED HEALTH PLAN
OPERATING PROJECTIONS FOR SELF-INSURED HEALTH BENEFIT PLANS

PART |
Chdcc?meﬂn $1500 Ded & 33066

CURRENT YEAR

PLAN YEAR 1

 Rutes shawn below
PLAN YEAR 2
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TOTAL MONTHLY PREMIUM CONTRUBUTIONS (BOARD + EMPLOYEL)
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MEA Health Insurance Premium Proposals Jan - Aug 2012
Following Fall 2011 Open Enroliment

MEA Proposed Health insurance Premium MEA Unit Employee Share Increase JAN - AUG 2012

MEA/HIC 201 Teacher/ Para
Proposed | Imposed | EE Share % EE | Employee Share EE Share EE Share %
Employee |Employee | Change Share Change JAN - | Teachers |Increase JAN -[Teacher/ Para] Change
Plan Tier Share/Pay |Share/Pay| Per Pay | Change AUG & Paras AUG EE Share 2012 {MEA}
IBiue Choice Plus one 5 1875015 150.00]$ 3750 25.00% S 637.50 34 $ 21675008 108,375
Farnily S 31250185 25000(% 62.50 25.00%) 5 1,062.50 11 $ 11687505 58,438
Single S 62501% 5950(S  3.00 5.04%] & 51.00 51 S 2,60100|% 54,188
Biue Options Plusone |S 144.0015 12862 |5 1538 11.96%] S 261.46 394 $103,015.24 | & 964,512
Family S 2080015 171.281% 136.72 21.44%] § 624.24 698 §435,719.52 | § 2,468,128
Single S 355015 2812|$ 738 26.28%1 5 125.46 898 $112,663.08} % 541,943
fBiue Care HMO  |Pius one S 136.00 | S 126.39|$ 18.81 7.77%| § 166.77 114 $ 19,011.78|S 263,568
Family 5 1735018 160975 1253 7.78%| S 213.01 201 $ 428150116 592,850
Single S 200045 62515 13.75| 220.00%| 5 233.75 475 §111,031.25] 8 161,500
TOTALS 2876 S 860,219] § 5,213,501 19.76%
$ 29910 S 1,812.76
HIC Recommended Rates for 2012 (August 30, 2011)
MEA Proposed Health Insurance Premium MEA Unit Board Share Increase JAN - AUG 2012
MEA/HIC 2011 Board
Proposed | imposed | Share | % Board | Board Share Board Share | Board Share [Board Share
Board Board Change Share Change JAN - | Teachers Change JAN -AUG % Change
Plan Tier Share/Pay |Share/Pay| PerPay | Change AUG & Paras (MEA) 2012 {MEA)
Blue Choice Plusone | S 300.00{% 279.50|S 2050 7.33%{ S 348.50 34 3 11,848.00|5 173,400
Fomily S  44200101% 4120015 30.00 7.28%] $ 510.00 11 S 561000f% 82654
Single S 190.00|$ 167505 2250 13.43%; $ 382.50 51 $ 19507503 164,730
{Blue Options Plusone |5 3000015 27950(% 2050 7.33%] 5 348,50 394 $137,309.00 | 5§ 2,009,400
Family S 4420018 4120015 30.00 7.28%1 S 510.00 698 5355980005 5,244,772
Single S 195001(S 1810015 14.00 7.73%| § 238.00 898 $213,724.00 |3 2,976,870
Blue Care HMO ([Plusone |$  300.00|$ 279.501{ % 20.50 7.33%| S 348.50 114 $ 39,729.001 8 581,400
Family S 4420035 41200 S 30.00 7.28%1 § 510.00 201 | 51025104018 1,510,314
Single S 200.00|% 2073215 (7.32)] -3.53% %S {124.36)] 475 5 (59,068.63) § 1,615,000
TOTALS 2876 |3 827,150 | $ 14,358,540 6.11%
H 287.60 $ 4,992.54
HIC Recommended Rates for 2012 (August 36, 2011)
MEA Proposed Health Insurance Premium MEA Unit Total Premium JAN AUG 2012
MEA/HIC 2011
Proposed | Imposed Total Total Total Yotal
Total Total Premium | % Total | Total Premium Premium Premium | Premium %
Premium/ |Premium/| Change |Premium| ChangeAN- | Teachers Change {MEA) JAN - Change
Plan Tier Pay Pay Per Pay | Change AUG 2012 & Paras {MEA) AUG 2012 {MEA}
1Blue Choice Plusone 1S5 487505 429505 5800| 13.50%|$ 986,00 34 $ 3352400|5 281,775
Family S 7545005 66200(8 9250| 13.97%| $ 1,572.50 11 S 17,297501$ 141,092
Single S 2525008 227005 2550 11.23% S 433,50 51 $ 22,10850|% 218,918
{8lue Options Plusone 1S 44400|5 408.121$ 135.88 8.79%! § 609.96 394 $240,324.24 | § 2,973,912
Fomily $ 650005 583.28|5 6672 11.44% S 1,134.24 698 S 791,699.52| S 7,712,900
Singie $ 230.50($ 209225 2138 10.22%) S 363.46 898 $326,387.08 |5 3,518,813
Blue Care HMO [Plusone |5 436005 405.69|$ 30.31 7.47%| S 515,27 114 |S 5874078 | S 844,968
Fomnily $ 61550 |% 572971% 4253 7A42% 5 723.01 201 $145,325.01 | § 2,103,164
Singie $ 22000 (% 2135715 644 3.01%i § 109.40 475 $ 51,962.63}5 1,776,500
TOTALS 2876 $ 1,687,369} 519,572,041 9.43%
S 586.71 $ 5,805.30

HIC Recommended Rotes for 2012 {August 30, 2011)
Enroifment date provided by the District 12/2/2011
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District Proposed Heolth Insurance Premiums JAN - AUG 2012
Following Fall 2011 Open Enrollment

Board Proposed Heaith insurance Premium MEA Unit Employee Shore Increase JAN - AUG 2012

Teacher &
Proposed 2011 EE Share | % EE EE Share Teacher & | Para Share
Employee | Employee | Change Share |Change JAN { Teachers | Para Share | JAN-AUG MEA %
Plan Tier |Share/Pay|Share/Pay| PerPay | Change | AUG 2012 | & Paras Change 2012 Change
Blue Choice Plusone |5 1500015 1500015 0.00%] $ 34 $ $ 86,700
Family $ 250.0018% 2300048 0.00%1 5 11 S - S 46,750
Single S 5850{S$ 595018 - 0.00%] 5 - 51 $ “ 5 51,587
Blue Options Plusone | $ 144005 12862)5 1538| 11.96%] S 26146 394 |S 103015{% 964,512
Farnily S 2080018 1712816 3872 21.44%] 5 624,24 638 5 43572015 2,468,128
Single S 405015 281215 1238 44.03%] 5 21046 248 S 188,993 § 618,273
Blue Care HMD 42 |Plusone | S 14500( S 1261815 2281 18.08%] 5 38B7.77 114 S 44,2061 5 288,762
Family S 2005015 160975 4RS3 30.15%{ §  825.01 201 S 16582718 715,862
Single S 460015 6.251 5 39.75| 63600%| S 67575 475 $ 3209813 371,450
Blue Care HMO 52 |Plusone | & 50.00 5 . S
Family $ 7500 S - 18
Single $ 1000 5 L ) E
TOTALS 2876 $1,258,742 | § 5,612,023 28.91%
5 4376715 1,951.33
District Proposal October 5, 2011
Board Proposed Heaith Insurance Premium Board Shore Increase Jan - Aug 2013
Board
Proposed Prior Share | % Board {Board Share Board Share| Board Share | Board %
Board Board Change Share {Change JAN { Teachers (MEA) {MEA) JAN - | Change
Plan Tier  jShare/Pay|Share/Pay| Per Pay | Change | AUG 2012 | & Paras Change AUG 2012 {MEA)
Blue Choice Plusone |6 30000315 279501 % 20,50 7.33%{ 5 34850 34 S 1184515 173,400
Family S 4420016 4120015 3000 7.28%) & 510.00 i1 s 561015 82,654
Single S 1900015 167501 S 2250 13.43%) 5 38250 51 S 155081 % 164,730
Blue Options Plusone |5 3C0001% 2795018 20.50 7.33%| $ 34850 394 $ 137309 ¢ 2,009,40C
Family S 4420015 412001% 30.00 7.28%| S 510,00 638 $ 35598018 5,244,772
Single S 19000{S5 18142{S5 858 473% S 14586 898 $ 130,9821S 2,900,540
Blue Care HMO 42 {Plusone | S 300.00{5 279.50| 3% 2050 7.33%| S 34850 114 S 38,7294 581,400
Famity 5 44200{5 41200 $ 30.00 7.28%| 5 51000 201 S 10251015 1,510,314
Single S 190005 2073215 {17.32)] -8.35%| S (294.36)] 475 S {139,819)] $ 1,534,25C
Blue Care HMO 52 {Plus one | 5 300.00 $ 5 -
Family 5 44200 $ 5 3
Single $ 180.00 $ =15 =
TOTALS 2876 $ 663,658 | $ 14,201,460 4.90%
$ 23076 $  4,937.92
District Proposal October §, 2011
Board Proposed Health Insurance Premium MEA Unit Totol Premium Increases JAN - AUG 2012
Proposed Total Total Total
Total | Prior Total| Premium | % Total | Premium Premium |Total Premium]Total Plan
Premium/ | Premium/| Change Rate |Change JAN { Teachers | Change (MEA) IAN - |% Change
Pian Tier Pay Pay Per Pay | Change | AUG 2012 | & Paras {MEA) AUG 2012 (MEA)
Blue Choice Plusone 1% 450001 429505 20.50 4.77%| S 34850 34 S 11,849(S 260,100
Family 5 6920015 662.00(5 30,00 4.53%{ 5 51000 11 5 561015 129,404
Single $ 249508 227.00]$ 22.50 9.91%] § 38250 51 5 19508|% 215,317
Biue Options Piusone |$ 4440015 4081213 35.88 8.79%| S 609.96 354 5 24032415 2,973,912
Family S GS000]S SB83281% 6672 11.44%| S 1,134.24| 698 |5 7917005 7,712,900
Single S 2305015 20654 1S 2096 10.00%| § 356,32 898 $ 319,975]|$ 3,518,813
Blue Care HMO 42 [Plusone | S 449.00 |5 4056915 43.31 10.68%| &  736.27 114 S 83935)% 870,162
Farmily $§ 651506 57297{6 7853 13.71%| § 1,335.01 201 § 26833715 2,226,176
Single S 23600( 6 2135715 2244 10.50%F $  381.40 475 S 181,163 ]S 1,905,700
Blue Care HMO 52 {Plusone | $ 35000 | $ 5 S -
Family $ 517001%8 - $ $ -
Single $ 20000 5 $ :
TOTALS 2876 | $1,922,400 | § 19,813,483 | 10.75%
S 66843 § 6,889.25

District Proposal October 5, 2011
Enroliment Dato Received form District 12/2/2011
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Manatee County School District
Self insured Health Plan Budget History 2003 -2011

Sowree - M5 Budget doecumients ond Anndal Fingaciol Repoarts

SELF INSURED HEALTH | 2003-04 Actual | 2004-05 Actuat | 2005-06 Budget|  AFR £y 2006
Premium Income 3{3,986,086 33,204,366 33,976,304 29,560,790
IBeginning Balance {3,166,733) 256,805 1,996,547 570,927
Administration 1,238,091 2,185,519 2,442,289 3,344,570
Claims 23,459,647 27,188,443 27,495,460 24,678,008
Ending Balance 182,840 570,927 1,324,882 2,110,453
SELF INSURED HEALTH | 2004-C5 Actual | 2005-06 Actual | 2006-07 Budget| AFR FY 2007
{Premium Income 33,204,366 41,150,797 33,156,000 10,472,446
iﬁeginning Balance 256,805 1,896,547 1,536,073 2,110,453
Administration 2:185,519 3,344,570 4,005,897 3,458,164
Claims 27,188,443 24,679,008 24,450,000 29,822,555
{Ending Balance 570,927 2,110,043 4,315,983 {697,152}
SELF INSURED HEALTH | 2005-06 Actual | 2006-07 Actual | 2007-08 Budget]  AFR EY 2008
[Premium Income 21,150,797 32,783,283 14,551,000 34,470,594
[Beginning Balance 1,996,547 3,536,073 {359,279} (697,152)
Administration 3,344,570 3,458,164 3,418,746 3,671,502
Claims 24,679,008 29,822,985 27,940,500 34,303,446
{Ending Balance 2,110,043 {697,154) - [4,137,965)
SELF INSURED HEALTH | 2006-07 Actual | 2007-08 Actual | 2008-09 Budget|  AFR FY 2009
Premium Income 30,472,446 32,051,000 38,000,000 33,638,406
[Beginning Balance 2,110,451 2,020,125 {3,300,000) (4,137,965}
Administration 2,458,164 3,671,502 3,824,053 3,691,623
Claims 25,822,955 34,303,446 40,159,053 33,266,805
Ending Balance (697,154} {4,137,965), {6,296,018) (7,019,090
SELF INSURED HEALTH | 2007-08 Actual | 2008-09 Actual | 2009-10 Budget| AFR FY 2010
Premium Income 34,470,594 33,638,406 24,250,000 33,245,718
{Beginning Balance (697,152) {4,137,965) {7,019,089) (7,019,090}
Administration 3,671,502 3,691,323 3,363,490 3,871,867
Claims 34,303,446 33,766,805 32,200,000 31,041,500
|Ending Balance 14,137,965} {7,019,089) (8,332,579} (8,402,079
SELF INSURED HEALTH | 2008-09 Actual | 2009-10 Actual | 2010-11 Budget AFR FY 2011
Premium lncome 33,638,406 33,245,715 36,750,000 38,798,182
Beginning Balance {4,137,965) {7,018,089), (8,402,079) (8,402,073
Administration 3,691,323 1,872,426 2,776,833 3,650,370
Claims 33,266,805 31,040,941 34,598,350 33,273,898
Ending Balance {7,019,089) (8,402,079) {9,027,262) 6,102,489
SELF INSURED HEALTH | 2009-10 Actual | 2010-11 Actus! | 2011-12 Budget
Premium income 33,245,715 38,798,182 44,444,340
Beginning Balance {7,019,089) {8,402,079); {6,102,489)
Administration 3,872,426 3,650,598 3,304,502
Claims 31,040,941 33,273,670 33,102,500
Ending Balance (8,402,079} (6,102,489 2,234,852

Effective january 1, 2004 increased
premiums and reduced benefits

Board share of additional §2 million
Promisad for 2004-05

What caused $3 mil+ decrease in premiums?

Why are actuals not tracking with AFRs?
What would cause 2006-07 budget
balance of $3.536 million when end
of 200506 balance was $2.11 million?
No change in premium
What would cause premiums to be
nearly $3 milion tess in AFR than budgeted?

Why are actuals not tracking with AFRs?
Effective September 2007

employee premiums increased 5%
Effective January 2008 Board share
increased 15%

52 million plan furding promised

Why are actuals not tracking with AFRs?
Premiums remained the same

Plan changes and premiums imposed
effective January 2009

Why are premium collection detreasing?
No changes in premium or plan design

Increased Board share of premium
Increased employee premioms
imposed by the Board
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